ABTOHOMHasI HEKOMMepUeckast 00pa3oBaTeIbHast OpraHu3aIus BBICIIETO 00pa30BaHUS
"CuOupcKuit MHCTUTYT OM3HECA U MH(OOPMAIIMOHHBIX TEXHOJIOTHIT"

VYTBEPXJIEHO:
[Ig#gagraﬂo uudcdpoBoi nognuceo: AHOO BO
e e pextop
E =770 , E= tax.gov.ru,
OTPH=1047707030513, C=RU, 5=77 §1§g:sgu L=r. Poxronos M. I.
Qg%g‘g’epaanaﬂiﬂggérogg;“?:%; CN=(egepansHan (HpOTOKO.H oT 2901 2025 NQ 5)
Hanorogas cnyxba

PABOYAS ITPOI'PAMMA JUCHUITVIMHBI (MOAYJIA)

«JIEJJIOBOM THOCTPAHHBIN SA3BIK. TEJJOBOM MHOCTPAHHBIN SI3bIK
(AHITIMACKUN)»

VYpoBeHb BhICIIET0 00pa30BaHUs: MarkucTparypa

Hanpasnenue noarorosku: 40.04.01 ¥Opucnpynenuus

Hanpasnennocts (npoduis)noaroroBku: [Ipokypopcko-ciieicTBeHHAs AesITeIbHOCTD B
(MHAHCOBO-2KOHOMUYECKOU chepe

KBanudukanus (CTeneHb) BBITYCKHUKA: MAaTUCTP
®opMbl 00y4eHUS: OUHAs, OUHO-3a0YHAs, 3a0UHAs
I'on Habopa (mpuema Ha oOydenue): 2025

Cpoxk nosy4eHus: 00pa3oBaHMs: Ounas ¢popma oOyueHus — 2 roma
Ouno-3a04yHas popma oOydeHus — 2 roga 6 mecsa(-eB)
3aounas popma oOyueHus — 2 roga 6 mecsa(-eB)

O0BeM: B 3aUETHBIX €IUHUIAX: 3 3.€.
B akajieMuueckux yacax: 108 ak.4.

. Omck, 2025
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Pa3padoruukmu:

JlonieHT, (akynbTeT OYHOrO 00yUYeHHsI, KaHAUIaT @ A
¢unonornueckux Hayk [IpocBupuuna JI. I Tl
Penensenrnl:

bypenkoBa C.B., n.}punomn.nayk, moueHt, mpodeccop, 3aB. kadenpoit «MHOCTpaHHbBIE S3BIKH»
®I'bOY BO «OMckuii rocyqapcTBEHHBIM TEXHUYECKUN YHUBEPCUTET

Pabouas mporpamMma ITUCHMILIMHBI (MOIYIsI) COCTaBI€Ha B COOTBETCTBUH C TpeboBaHusmu OI'OC
BO no wnanpaBinenu 1o mnoarotoBkun 40.04.01 FOpucnpyneHius, yTBEPKICHHOTO MPUKA30M
MunobOpuaaykn ot 25.11.2020 Ne 1451, ¢ yderom TpyaoBbIX GyHKIHA TpodheCCHOHATBHBIX
crangaproB: "Cnemumamuct B cdepe NpeaynpekIeHUs KOPPYINIHUOHHBIX ITPaBOHAPYIICHHH",
yTBepkJeH npukazoM Muntpyna Poccum ot 08.08.2022 Ne 472n; "CnepoBarenb-KpUMHHAIUCT',
yTBepkJieH npukazoM Muntpyna Poccun ot 23.03.2015 Ne 183H.

CormnacoBaHue U yTBEPKACHUE

ITonpa3nenenue
No WIN ) OTBeTCTBEHHOE PUO Busa Jlata, mpOTOKOII
KOJIJIETUAJIBHBIN U0 (npu HAJIMYMM)
oprax
1 PykoBonutens | AnzgpromenkoB B. A. | CormmacoBano |29.01.2025, Ne 5
o0pa3oBareIbHO
1 IIpOrpamMMBel
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Conepxanue
1. Lenp u 3amaun 0OCBOCHUSI TUCIIMIUIAHBI (MOTYJIS)

2. I[lnanupyemsble pe3yabTaThl 00yUeHUs MO JUCIUILTUHE (MOIYJIIO0), COOTHECEHHBIE C
IUTAHUPYEMBIMH pe3yJabTaTaMu OCBOCHUS 00pa30BaTeIbHON MPOrpPaMMBbI

3. Mecto mucuumiausbl B cTpykrype Ol

N

. O0beM TUCIMIUIMHBI U BUBI YI€OHOU pabOTHI

9]

. ConeprxaHue JUCITUTUTMHBI
5.1. Paznensl, TeMBI TUCHUMILIMHEI ¥ BHALI 3aHITHI
5.2. ConepxaHue pa3iesoB, TEM JUCHUTUIMHBI

[®)

. Pexomennyemsbie o0Opa3oBareibHbIE TEXHOJIOTUU
7. O1eHOYHbIE MaTepUAIIbl TEKYIIIETO KOHTPOJIS
8. OlieHOYHbIE MaTepUaJIbl TPOMEKYTOUHOM aTTeCcTallu
9. Tlopsanok npoBeaeHUs: MPOMEKYTOUHOM aTTeCTalluU
10. MaTepuabHO-TEXHHUECKOE U yIeOHO-METOANIECKOE 00CCIIEUCHHE TUCITUTLTAHBI
10.1. TlepeyeHb OCHOBHOM ¥ TIOMOJHUTEIBLHON YU4EOHOM JTUTEPATyPhI
10.2. TIpodheccronanbhpie 6a3bl TaHHBIX U pecypchl « THTEpHET», K KOTOPHIM 00€CIIeYMBACTCS
JOCTYTI 00yJarOIINXCs
10.3. TIporpamMmmHOe oOecrnieueHre 1 MHPOPMAITMOHHO-CIIPABOYHBIE CUCTEMBI, HCTIOIB3yEMbIE MTPH
OCYIIECTBIIEHUU 00Pa30BaTEIBHOIO MpoIiecca 1Mo AUCHUTIINHE

10.4. CnennanbHbIe IOMEIIEHHUS, Tab0OpaTopuu U 1abopaTopHOe 000pyI0OBaHNE

11. Meronnueckre yKka3aHus 0 OCBOCHUIO TUCIUTUIMHBI (MOTYJIs)
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1. Heab 1 3a1a4um 0CBOEHMSI TUCUMUIIIMHBI (MOLYJIs1)

Ilenp OCBOGHHMS HNUCHUIUIMHBI - (OPMHUPOBAHHWE YMEHHS UCIOIB30BATh SI3BIK  JUIS
3¢(GEeKTUBHOTO YCTHOTO M NUCHBMEHHOTO  JIEJIOBOTO  OOINEHHUS ¥  COBEPUICHCTBOBAHUU
JIMHTBUCTUYECKOW U KOMMYHHUKAaTUBHOW KOMIIETEHIMU CPEACTBAMU AHIVIMKACKOIO A3bIKAa B YCTHOU U
MUCHEMEHHOM (hopMax IS pelrieHus 3a/1a4 MpodheccHoHaNbHON AeITeTbHOCTH

3agayu U3y4eHUs TUCIMUILIAHBIL:

- (opMupoBaHME KOMMYHUKATHBHOW SI3BIKOBOW KOMIIETEHIIMH, BKJIOYAIONIEH JIMHTBHCTHYECKUU,
COLIMOJIMHTBUCTHUYECKUM M MparMaTMyecKuil KOMIIOHEHTHI M OOecrHeyuBalouleil ocyliecTBICHHE
ONTHMAaJIbHON pOodeccOHAIbHON KOMMYHUKAIIUYA HA THOCTPAHHOM SI3BIKE;

- COBEpIICHCTBOBAHME HABBIKOB M3YyYalOIIETO YTEHHS CIEHUATbHOM JUTEparypbl M pPa3BUTHE
HAaBBIKOB TOMCKOBOTO YTCHUSI;

- COBEpILNCHCTBOBAHME HABBLIKOB pPEUEBOTO OOIIEHUS C METbI0 HUCIHOJB30BAaHHUS WX B
npoecCHOHANBHBIX JUCKYCCUSX, KOH(MEpEeHIMsIX, IeperoBopax, HMHTEPBBIO M JAPYTUX BHUAAX
peYEBOM NEATEIBHOCTH;

- pa3BUTHE OCHOBHBIX YMEHUH U HAaBBIKOB MHCBMEHHOIO IIEPEBOJA HAYYHOIO TEKCTa II0
CHELUATIbHOCTH;

- pa3BUTHE HAaBBIKOB JIEJIOBOIO NHChbMa M BEIEHUS MEpenucku B cdepe mnpodeccuoHaIbHOM
KOMMYHHKaIUU;

- COBEpIICHCTBOBAaHME HABBIKOB CO3/IaHMS BTOPUYHOIO HAyYHOTO TeKcTa (pedepara, aHHOTAIUH,
TE3HCOB) Ha OCHOBE aHAJIN3a IEPBUYHOIO TEKCTA.

2. IInanupyemble pe3yJbTaThbl 00y4eHHs M0 JUCHHUILINHE (MOIYJII0), COOTHECEHHBIE C
IUIAHMPYEeMBIMH pPe3yJ1bTaTaMH 0CBOCHHS 00pa30BaTeIbHOM NMPOTrPaMMbIl

Komnemenyuu, unouxamopul u pesynvmameol 00y4eHus

YK-4 Crnoco0OeH NpUMEHSTh COBPEMEHHBIE KOMMYHHMKATUBHBIC TEXHOJOTHH, B TOM YHCIE Ha
MHOCTPaHHOM(BIX) SI3bIKE(aX), VIS aKaJIEMUIECKOTO U MPO(eCCHOHATHHOTO B3aUMOICHCTBUS

VYK-4.1 3naer MeTombl W CHOCOOBI TNPUMEHEHHS COBPEMEHHBIX KOMMYHHUKAIIMOHHBIX
TEXHOJIOTHH 1 cOopa, XpaHeHus, oOpaOdOTKH, MPEACTABICHH U Tiepenayn nHopmauu B
CUTYyaIMsIX aKaJeMHUYECKOT0 U Mpo(hecCHOHaTbHOTO B3aUMOIEHCTBUS

3name:

YK-4.1/384 S3pikoBBIe cpeAcTBa (JIEKCHYECKUE, rpaMMaTHiecKue, (poHeTHdecKue), Ha
OCHOBE KOTOPBIX (POPMHPYIOTCSI M COBEPIICHCTBYIOTCSI 0a30BbIE YMEHHSI TOBOPCHHUS;
ay/IMpOBaHUsl, YTCHUS U MHChMa

VYK-4.1/385 3akoOHOMEPHOCTH MOCTPOSHHUS PA3TUIHBIX TUIIOB TEKCTOB
YK-4.1/386 OcobeHHOCTH CIeIUATBHON JIGKCUKH

VYK-4.2 VYMmeer HailTH, TpOaHAIW3UPOBaTh, OTPEIAKTHPOBATh, COCTABHTH HWH(OpMAIIHUIO,
HE0OXOUMYIO JJI KaYE€CTBEHHOTO BBIMOJIIHEHUS aKaJIEeMUYECKUX U MPo(ecCHOHATbHBIX 3a1a4
U TOCTHKEHUS TPO(eCcCHOHATBHO 3HAYUMBIX 1[€JIeH, B T.4. HA HHOCTPAHHOM SI3bIKE

Ymems:

VYK-4.2/¥YmM3 OpranuzoBarh OOLICHHE B COOTBETCTBUU C COLMAIBHBIMM HOPMaMH H
NpaBUJIAMHU, XapaKTEPHBIMU JJIs1 OQUITHAIEHOTO OOIIEHUS

VYK-4.2/Ym4 Hcnonb3oBate (GopMysbl pedeBOro OOIIEHUS Ui BBIPAXKECHUS Pa3IUYHBIX
KOMMYHUKATUBHBIX HAMEPEHHH, a TaKoke sl GOPMYITUPOBAHUS COOTBETCTBEHHON TOUKH
3peHHS

VYK-4.2/YMm5 Tlonyuuts uHGOpMANUIO Ha WHOCTPAHHOM S3bIKE B MPOGECCHOHATBHON

chepe
3. Mecto aucuumimHbl B cTpykrype OII
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HucrunmmHa (Momynb) «JleoBoif MHOCTpaHHBIN SI3BIK» OTHOCHUTCS K 00S3aTeIbHOM YacTh
oOpasoBaTebHOM TpOrpaMMbl M H3ydaeTcss B cemectpe(ax): Ounas ¢opma oOydeHus - |1,
Ouno-3a04Has hopma oOydeHus - 1, 3aounas popma obydenus - 1.

OcBoeHME KOMIIETECHIIMH HAYMHACTCS C M3yUEHHS TEKYILIEH TUCIUILIHHBL.
[Mocnemyromue TUCIUILTHHEI (TIPAKTUKHN) IO CBSI35IM KOMIIETECHIINH:
HHdopmanmoHHbIE TEXHOIOTUH B PACCIIEIOBaHIH PECTYILICHUH;
MeXKynbsTypHbIE OM3HEC-KOMMYHHUKAIINY;
O3HakoMHUTEIbHAS PAKTUKA;
[ToaroroBka K mpomeaype 3alIuThl ¥ 3alIUTa BBITYCKHOH KBaTH()UKAIIMOHHONW pabOTHI;
Y4eOHO-BOCIIUTATENbHBIN CEMUHAP;

B nmpomecce wu3ydeHHMs JOUCHMIUIMHBI CTYAEHT TOTOBUTCA K pEHICHHIO THUIOB 3ajad
npodeccuoHaIbHON  AesTenbHOCTH, mnpeaycMmorpeHHeix @OI'OC BO wu  obOpasoBarenbHO
MPOTPaMMOii.

4. O0beM TMCHUIUVIMHBI U BUAbI Y4e0HOI padoThl

Ounas ghopma obyuenus

=
[a]
= & =
A = < = |= 1) g
Q Q = Q ; L% Q
g &€ |85 & |E |= g
5|8 |85 5 |5o[8o| ©
Ilepuon §3§E§m = E@EE‘S QEE'S
gslam|E F 8 e 5
o0yueHHs FEIRSIE S| B |BEleZE] BE
< < EF| x> |8 e
Nai? Q (o 5 %
g g |5 = R 3
S S |\ = g
S |O 2 = |3 3
= O (=8
=
[lepBbrit
108 | 3 56 2 54 | 43 | 3aget (9)
ceMecTp
Bcero 108 3 [ 56| 2 | 54 | 43 9

Ouno-3a0unas ¢hopma obyuenus

=
<
= & =
= 5§ |s | B IE |8 £
S 12 E_|81E 1€ | 3
g g€ (85l B |5 |= =
s |5 |25 % |® |8 5
=8 ~|=8 o 2E =
Mepwon & 3|E5 52| 5 25|28 83
o, < (S jani < < o < <
00y eHHI FEIRSIE S| B |BEleZE] BE
= = © S| 5 [B 3 £
< < gl > s >
—| 9 | S i
O O Q S |\ < QE)
S O Z (8 |3 g
=
[TepBrrit
108 | 3 38| 2 | 36 | 66 | 3auer (4)
CeMeCTp
Bcero 108 | 3 38 | 2 | 36 | 66 4

3aounas gpopma obyuenus
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5. Conep:xanue TUCUMILTHHBI

5.1. Pa3aenbl, TeMbl AUCHUILINHBI H BUAbI 3aHATHH
("9achl TPOMEKYTOYHOM aTTECTAIMH HE YKa3bIBAIOTCS)

Ounas ghopma obyuenus

HaumenoBanue pazaena, TeMbl

Bcero

Koncynprannmn

00y4YeHHUsI, COOTHECEHHBIE C
pe3yJibTaraMyu OCBOEHUS

[Inanupyemblie pe3yabTaThbl
MIPOrpaMMbl

Paznen 1. lenoBoii
HHOCTPAHHBIN A3BIK
(aHrIUHACKMIl)

w | JTabopatopHble 3aHATHS

4

YK-4.1

& | CamocTosTenbHas pabora

w

Tema 1.1. Fundamentals of
annotation and abstracting of
scientific articles. Public
monologue speech. Presentation of
a scientific article or experiment.
Organization and conduct of
discussion of scientific reports.
The structure of writing a
scientific article by specialty

Tema 1.2. Social English. Role
Game: Business culture briefing —
prepare a talk on business culture
Idioms for talking about business
relationships. Making
arrangements on the telephone

10
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Tema 1.3. Ethics of Business 10 6 4
communication. Cultural
awareness in business. Illegal
activity or unethical behavior.
Principles or profit? — debate some
ethical dilemmas facing a drugs
company

Tema 1.4. Legal forms of 12 6 6
enterprises. Small business.
Multinational companies. Words
and expressions to describe
company structure. A Successful
Organization

Tema 1.5. Job interview. 14 8 6
Describing yourself, your
qualification. Your career goals.
Work experience. Writing CV.
Letters of application. Expressions
for talking about job applications.
An interview with an international
recruitment specialist. Getting
information on the telephone. Role
game: Find a new manager for a
company/club

Tema 1.6. Lexical and stylistic 12 6 6
features of the language of
business correspondence. Writing
letters, compiling profiles. A
Formal Letter. A Report. An
E-mail. An Enquiry. A Complaint.
An advertisement. Words and
expressions for talking about
advertising. A reservation. A
declaration / statement (filling a
form)

Tema 1.7. Basic concepts and 12 6 6
types of marketing. Contemporary
management in Great Britain.
Time management. Strategic
management. Management and
Control. An interview with the
manager of a company

Tema 1.8. My Master Degree 17 2 8 7
work. An interview with a
management consultant

Hroro 929 2| 54| 43

Ouno-3aounas popma obyuenus

1bIC 3aHATUSA
JIbHAs paboTa
bIC PE3YJIBTATHI
'O0THECCHHBIC C
11 OCBOCHUA

HaumenoBanue pazaena, TeMbl

105051

a
%
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Koncynprar
CaMocCTOsTY
[Lmanupyem
oOyueHus, ¢

Bcero
pe3ynsTraran
MPOTPAMMBI

w | JJaboparopt

=)
=2

Paznea 1. desnoBoit 104 2 6| YK-4.1
HHOCTPAHHBIN A3BIK YK-4.2
(aHrIUHACKMIl)
Tema 1.1. Fundamentals of 12 4 8
annotation and abstracting of
scientific articles. Public
monologue speech. Presentation of
a scientific article or experiment.
Organization and conduct of
discussion of scientific reports.
The structure of writing a
scientific article by specialty

Tema 1.2. Social English. Role 12 4 8
Game: Business culture briefing —
prepare a talk on business culture
Idioms for talking about business
relationships. Making
arrangements on the telephone
Tema 1.3. Ethics of Business 13 4 9
communication. Cultural
awareness in business. Illegal
activity or unethical behavior.
Principles or profit? — debate some
ethical dilemmas facing a drugs
company

Tema 1.4. Legal forms of 12 4 8
enterprises. Small business.
Multinational companies. Words
and expressions to describe
company structure. A Successful
Organization

Tema 1.5. Job interview. 12 4 8
Describing yourself, your
qualification. Your career goals.
Work experience. Writing CV.
Letters of application. Expressions
for talking about job applications.
An interview with an international
recruitment specialist. Getting
information on the telephone. Role
game: Find a new manager for a
company/club
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Tema 1.6. Lexical and stylistic 13 4 9
features of the language of
business correspondence. Writing
letters, compiling profiles. A
Formal Letter. A Report. An
E-mail. An Enquiry. A Complaint.
An advertisement. Words and
expressions for talking about
advertising. A reservation. A
declaration / statement (filling a
form)

Tema 1.7. Basic concepts and 14 6 8
types of marketing. Contemporary
management in Great Britain.
Time management. Strategic
management. Management and
Control. An interview with the
manager of a company

Tema 1.8. My Master Degree 16 2 6 8
work. An interview with a
management consultant

Hroro 104 2| 36| 66

3aounas gpopma ooyuenus

— O
[a] ﬁ ()
= 5 |8 2 x
= V) E oS
5| S |EF 5
o = 1533
< R [8 oA
% s | 5 o
(D) = = = O
HaumenoBanue pa3zznena, TeMbI = = 2|82 <
S| E | 8 |28 8 o
s g | B |2 < 24
& o S |2 K &5 g
N = o > = 8 &
o > o 0 | = a 8
= O ) S |Z 2 E o
S1S |83 Eede
aa £ = O E3d acr
Paznen 1. [lesoBoii 104 2| 12| 90| VK+4.1
HHOCTPAHHBIN A3BIK YK-4.2
(aHITIMHCKNH)
Tema 1.1. Fundamentals of 12 21 10

annotation and abstracting of
scientific articles. Public
monologue speech. Presentation of
a scientific article or experiment.
Organization and conduct of
discussion of scientific reports.
The structure of writing a
scientific article by specialty

Tema 1.2. Social English. Role 11 1| 10
Game: Business culture briefing —
prepare a talk on business culture
Idioms for talking about business
relationships. Making
arrangements on the telephone
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Tema 1.3. Ethics of Business 12 2| 10
communication. Cultural
awareness in business. Illegal
activity or unethical behavior.
Principles or profit? — debate some
ethical dilemmas facing a drugs
company

Tema 1.4. Legal forms of 14 21 12
enterprises. Small business.
Multinational companies. Words
and expressions to describe
company structure. A Successful
Organization

Tema 1.5. Job interview. 13 1| 12
Describing yourself, your
qualification. Your career goals.
Work experience. Writing CV.
Letters of application. Expressions
for talking about job applications.
An interview with an international
recruitment specialist. Getting
information on the telephone. Role
game: Find a new manager for a
company/club

Tema 1.6. Lexical and stylistic 13 1| 12
features of the language of
business correspondence. Writing
letters, compiling profiles. A
Formal Letter. A Report. An
E-mail. An Enquiry. A Complaint.
An advertisement. Words and
expressions for talking about
advertising. A reservation. A
declaration / statement (filling a
form)

Tema 1.7. Basic concepts and 14 21 12
types of marketing. Contemporary
management in Great Britain.
Time management. Strategic
management. Management and
Control. An interview with the
manager of a company

Tema 1.8. My Master Degree 15 2 | 12
work. An interview with a
management consultant

Hroro 104 2| 121 90

5.2. Conep:xkanue pa3aesioB, TeM IMCUUILIAH

Pa3zoen 1. /lenoeoii unocmpannwlii A3uIK (AHTUNCKUIL)
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Tema 1.1. Fundamentals of annotation and abstracting of scientific articles. Public monologue
speech. Presentation of a scientific article or experiment. Organization and conduct of discussion of
scientific reports. The structure of writing a scientific article by specialty

Fundamentals of annotation and abstracting of scientific articles. Public monologue speech.
Presentation of a scientific article or experiment. Organization and conduct of discussion of scientific
reports. The structure of writing a scientific article by specialty

Tema 1.2. Social English. Role Game: Business culture briefing — prepare a talk on business culture
Idioms for talking about business relationships. Making arrangements on the telephone

Social English. Role Game: Business culture briefing — prepare a talk on business culture Idioms for
talking about business relationships. Making arrangements on the telephone

Tema 1.3. Ethics of Business communication. Cultural awareness in business. Illegal activity or
unethical behavior. Principles or profit? — debate some ethical dilemmas facing a drugs company

Ethics of Business communication. Cultural awareness in business. Illegal activity or unethical
behavior. Principles or profit? — debate some ethical dilemmas facing a drugs company

Tema 1.4. Legal forms of enterprises. Small business. Multinational companies. Words and
expressions to describe company structure. A Successful Organization

Legal forms of enterprises. Small business. Multinational companies. Words and expressions to
describe company structure. A Successful Organization

Tema 1.5. Job interview. Describing yourself, your qualification. Your career goals. Work
experience. Writing CV. Letters of application. Expressions for talking about job applications. An
interview with an international recruitment specialist. Getting information on the telephone. Role
game: Find a new manager for a company/club

Job interview. Describing yourself, your qualification. Your career goals. Work experience. Writing
CV. Letters of application. Expressions for talking about job applications. An interview with an
international recruitment specialist. Getting information on the telephone. Role game: Find a new
manager for a company/club

Tema 1.6. Lexical and stylistic features of the language of business correspondence. Writing letters,
compiling profiles. A Formal Letter. A Report. An E-mail. An Enquiry. A Complaint. An
advertisement. Words and expressions for talking about advertising. A reservation. A declaration /
statement (filling a form)

Lexical and stylistic features of the language of business correspondence. Writing letters, compiling
profiles. A Formal Letter. A Report. An E-mail. An Enquiry. A Complaint. An advertisement. Words
and expressions for talking about advertising. A reservation. A declaration / statement (filling a form)

Tema 1.7. Basic concepts and types of marketing. Contemporary management in Great Britain. Time
management. Strategic management. Management and Control. An interview with the manager of a
company

Basic concepts and types of marketing. Contemporary management in Great Britain. Time
management. Strategic management. Management and Control. An interview with the manager of a
company
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Tema 1.8. My Master Degree work. An interview with a management consultant

My Master Degree work. An interview with a management consultant

6. Pexomenpyemblie o0pa3oBaresibHbIe TEXHOJIOTHU

[Ipu npenonaBaHuu JUCHUILIMHBI MPUMEHSIOTCA pa3HOOoOpa3Hble 00pa30BaTelIbHbIE TEXHOJIOTUU B
3aBUCMMOCTH OT BUJIA U IIeJIeH yIeOHBIX 3aHATHH.

Teopetnueckuii MaTepua U3jiaraeTcsi Ha JEKIMOHHBIX 3aHATUAX B CIEAYIOMUX Gopmax:

- MPOOJIEMHBIE JICKITUH;

- TeKuusa-oecena;

- IEKUUU C pa300pOM MPaKTUUECKUX CUTYaIUH.

CeMuHapckue 3aHATHS 10 JUCHMIUIMHE OpPHUEHTUPOBAHBI HAa 3aKpeIyiIeHHE TEOpPEeTUUYECKOro
MaTepuaia, U3JI0KEHHOTO Ha JIEKIMOHHBIX 3aHATHSX, a TaKKe Ha MPUOOpPETEeHHE JOMOIHUTEIbHBIX
3HAHUW, YMEHUW W MPAKTHUYECKUX HABBIKOB OCYIIECTBICHHS MPOGECCHOHATBHON NeATeIbHOCTH
MOCPEJCTBOM aKTUBU3ALIMU U YCUJICHHS CAMOCTOSTEIbHON JeSTEIbHOCTH 00y4arOIIUXCS.
BonbIIMHCTBO MpaKTUYECKUX 3aHITHHA MPOBOJATCS C MPUMEHEHHUEM aKTUBHBIX (opM oOyuyeHus, K
KOTOPBIM OTHOCSITCSI:

1) ycTHBIM ompoc CTYIEHTOB C 3JeMEHTaMM Oecelbl U JUCKYCCHU MO BOMPOCaM, BHIHOCUMBIM Ha
MpaKTHYECKUE 3aHATHS;

2) rpymnmoBas paboTa CTYIEHTOB, TNPEIIOJIaraloas COBMECTHOE OOCYXIEHHUE KaKOH-I00
npoOnemMbl (BOMIpoca) W BBIPAOOTKY €IWHOTO MHEHHUs (MO3WIMU) O HEH (METOA TpYIIOBOTO
00CYXJIeHHsI, KPYTJIBIA CTOJ);

3) KOHTpoOJIbHAs paboTa MO OTAEIBLHBIM BOMPOCaM, IEIbI0 KOTOPOW SBJISETCS MPOBEpKAa 3HAHHI
CTYJIEHTOB U YPOBEHb IMOATOTOBIEHHOCTH Il YCBOCHUS HOBOTO MaTepuasa Mo JUCHUIUIMHE.

Ha cemuHapckux 3aHSTHSIX OIICHMBAIOTCSI U YUYUTHIBAIOTCS BCE BUIbl AKTUBHOCTH CTYACHTOB:
YCTHBIE OTBETHI, JOMOJIHEHHS K OTBETaM JPYTHMX CTYAEHTOB, ydacThe B JUCKycCHUSX, paboTa B
rpynmnax, HHUIIMATUBHBIA 0030p MPpoOIEMHOTO BOTIpOCa, MMCbMEHHAs paboTa.

7. IlopAAOK NpoOBeAeHUs IPOMEKYTOYHOM aTTeCTAlUN

Ipomesicymounas ammecmayusi: Ounas popma obyuenus, 3avem, Ilepeswiii cemecmp.
[IpomexyTouHasi arrectauus Mo AUCHUILIMHE MPOBOIUTCS B (popme 3auéTa B BHJIE BBIIOTHEHHS
TECTHPOBAHUS W/ WA UTOTOBOM PaOOTHI.

UtoroBbie 3amaHusi pa3pabaThIBalOTCS 1O OCHOBHBIM BOIIPOCAM TEOPETHUECKOTO Marepuaia u
MO3BOJISIIOT OCYUIECTBIIATH MPOMEKYTOUHBIA KOHTPOJIb 3HAHUI U CTENIEHU YCBOSHHS MaTepHara.
[Ipu npoBeneHnn MPOMEKYTOUHON aTTECTAIMU CTYJICHTOB MO TUCIUIIIMHE «/[eT0BOM MHOCTpaHHBIN
S3BIK (QHIIMMCKUM A3BIK)» MOTYT (POPMUPOBATHCSI BAPUAHTHI TECTOB, OTHOCSIIUXCS KO BCEM TeMam
JTUCIUIUTAHBL.

Ipomescymounas ammecmayusi: Ouno-3a0ynas popma ooyuenus, 3auem, Ilepeswiii cemecmp.
[IpomexyTouHast arrecTtauus Mo AUCHMUILIMHE NPOBOIUTCS B (opme 3auéTa B BHJIE BBIIOJHEHHS
TECTHPOBAHUS W/ WA UTOTOBOM PaOOTHI.

UtoroBbie 3amaHusi pa3pabaThIBalOTCS 1O OCHOBHBIM BOIIPOCAM TEOPETHUYECKOTO Marepuaia u
MO3BOJISIIOT OCYUIECTBIIATh MPOMEKYTOUHBIA KOHTPOJIb 3HAHUI U CTENIEHU YCBOCHHS MaTepHara.
[Ipu npoBeneHnn MPOMEKYTOUHON aTTECTAIMU CTYJICHTOB MO TUCIUIIIMHE «/[eT0BOM MHOCTpaHHBIN
A3BIK (QHIIMMCKUM A3BIK)» MOTYT ()OPMHUPOBATHCSI BAPUAHTHI TECTOB, OTHOCSIIUXCS KO BCEM TeMam
JTUCIUIUTAHBL.

Ipomesicymounas ammecmayusi: 3aounasn gpopma odbyuenus, 3auem, Ilepaulii cemecmp.

[TpomexxyTouHast aTTecTanusi MO JUCIUIUIMHE TPOBOAMTCS B (popme 3auéTa B BUE BBITIOIHEHUS
TECTHPOBAHUS W/ WA UTOTOBOM paOOTHI.
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HtoroBbie 3amaHusi pa3pabaThIBalOTCSI 1O OCHOBHBIM BOIIPOCAM TEOPETHUYECKOTO Marepuaia u
MO3BOJISIIOT OCYUIECTBIIATH MPOMEKYTOUHBIA KOHTPOJIb 3HAHUI U CTENIEHU YCBOCHHS MaTepHara.
[Ipu npoBeneHnN MPOMEKYTOUHON aTTECTAIMU CTYJICHTOB MO TUCIUILIIMHE «/[eT0BOM HMHOCTpaHHBIN
S3BIK (QHIIMMCKUM A3BIK)» MOTYT ()OPMHUPOBATHCSI BAPUAHTHI TECTOB, OTHOCSIIUXCS KO BCEM TEMam
JTUCIUIUTAHBL.

8. OneHouHbIC MaTepHAJIbl TEKYLIET0 KOHTPOJIS

Pazoen 1. /lenoeoii unocmpannwlii A3uIK (AHTUHCKUIL)
Koumponupyemvie H/IK: VK-4.1 YK-4.2

Tema 1.1. Fundamentals of annotation and abstracting of scientific articles. Public monologue
speech. Presentation of a scientific article or experiment. Organization and conduct of discussion of
scientific reports. The structure of writing a scientific article by specialty

®dopma KoHTpoIs/oieHouHOe cpencTBo: [locemenne u padboTa Ha TEKIMOHHBIX U MPAKTUICCKUX
3aHATUAX

Bonpocsi/3ananus:
1. Iloceuienne 3aHATHIA:

a) MOCEIICHHE JIEKITMOHHBIX U MPAKTUUECKUX 3aHATHUH,
0) coOMIOACHUE TUCITUTUIHHBI.

2. PaboTa Ha MpaKTHYECKUX 3aHATUAX:

JlaGopatopHoe 3aHsTHE.

BrinonHenne mpakTUUECKHX 3aJaHU M YIPAKHEHUH Ha 3aKpEIUICHHE 3HAHUN JIEKCUYECKOro M
rpaMMaTHYECKOro MaTepuaja U OTpabOTKy HABBIKOB MPUMEHEHHS AITHX 3HAHUN Ha MpPaKTHKE.
Brimonnenue 3agannii B CJIO MOODLE.

Tema 1.2. Social English. Role Game: Business culture briefing — prepare a talk on business culture
Idioms for talking about business relationships. Making arrangements on the telephone

®dopma KoHTpoIs/oieHouHOe cpencTBo: [locemenne u paboTa Ha TEKIMOHHBIX U MPAKTUICCKUX
3aHATUAX

Bonpocsi/3ananus:
1. Iloceuienue 3aHATHIA:

a) MOCEIICHHE JIEKIITMOHHBIX U MPAKTUUECKUX 3aHATHH,
0) coOMIOCHUE TUCITUILTHHBI.

2. PaboTa Ha MPaKTHUECKUX 3aHATUAX:

JlaGopatopHoe 3aHsATHE.

BrinonHenne mpakTUUECKHX 3aJaHUd M YNPAKHEHUH Ha 3aKpEIUICHHE 3HAHUN JIEKCUYECKOro M
rpaMMaTHYECcKOro MaTepuaja U OTpabOTKy HABBIKOB MPUMEHEHHS ASTHX 3HAHUN Ha MpPaKTHKE.
Brimonnenue 3agannii B CJIO MOODLE.

Tema 1.3. Ethics of Business communication. Cultural awareness in business. Illegal activity or
unethical behavior. Principles or profit? — debate some ethical dilemmas facing a drugs company

®dopma KoHTpoIs/otieHouHOe cpencTBo: [locemenne u paboTa Ha JTEKIMOHHBIX U MPAKTUICCKUX
3aHATUAX

Bonpocsi/3ananus:
1. Iloceuienne 3aHATHIA:

a) MOCEIICHHE JIEKITMOHHBIX U MPAKTUUECKUX 3aHATHH,
0) coOIIOACHUE TUCITUTLTHHBI.

2. PaboTa Ha MpaKTHUECKUX 3aHATUAX:

JlaGopatopHoe 3aHsTHE.
BrinonHenne mpakTUUECKHX 3aJaHUd M YIPAKHEHUH Ha 3aKpEIUICHHE 3HAHUN JIEKCUYECKOro M
rpaMMaTHYECKOro MaTeprasa U OTpadOTKy HaBBIKOB PUMEHEHUS 3TUX 3HAHUM Ha MPAKTHKE.
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Brimonnenue 3agannii B CJIO MOODLE.

Tema 1.4. Legal forms of enterprises. Small business. Multinational companies. Words and
expressions to describe company structure. A Successful Organization

®opma KoHTpoJsi/oieHouHOe cpencTBo: [locemienre u padboTa Ha JIEKIMOHHBIX U MPAKTUYECKUX
3aHATUAX

Bomnpocsi/3ananus:
1. Ilocemenne 3aHATHI:
a) MoCeNIeHNE JEKIIMOHHBIX U MPAKTUYECKUX 3aHSATUH,
0) coOmoIcHNE TUCITUTUTHHBI.
2. PaboTa Ha MPaKTUYCCKHUX 3aHATHIX:
BoinonHeHre NPaKTUYECKUX 3aJaHUM U YIPAXHEHUN HA 3aKPEIUICHHE 3HAHUHM JIEKCUYECKOIO U

rpaMMaTHYeCKOT0 MaTepuaia U OTpabOTKy HABHIKOB MPHUMEHEHUs ATHX 3HAHUU HA MPAKTHKE.
Brimonnenue 3amanuit B CJIO MOODLE.

Tema 1.5. Job interview. Describing yourself, your qualification. Your career goals. Work
experience. Writing CV. Letters of application. Expressions for talking about job applications. An
interview with an international recruitment specialist. Getting information on the telephone. Role
game: Find a new manager for a company/club

®opma KoHTpoJsi/oieHouHoe cpencTBo: [locemnienre u padboTa Ha JIEKIMOHHBIX U MPAKTUYECKUX
3aHATUAX

Bomnpocsi/3ananus:
1. Ilocenienue 3aHATHIA:
a) MIOCEIICHNE JICKITNOHHBIX U MPAKTHYCCKUX 3aHATHH,
0) coOmoIeHUE AUCITUTUTHHBI.
2. PaboTa Ha MPaKTUYCCKHUX 3aHATHAIXK:

BeinonHeHne NpakTUYECKUX 3aJaHUM U YNPAXKXHEHUN HaA 3aKPEIUICHHE 3HAHUHM JIEKCUYECKOIO U
rpaMMaTHYeCKOro MaTepuasa M OTpaOOTKYy HABBIKOB IMPHUMEHEHHsI ITHX 3HAHUN Ha IPaKTHKE.
Brimonuenue 3amanuit B CJIO MOODLE.

Tema 1.6. Lexical and stylistic features of the language of business correspondence. Writing letters,
compiling profiles. A Formal Letter. A Report. An E-mail. An Enquiry. A Complaint. An
advertisement. Words and expressions for talking about advertising. A reservation. A declaration /
statement (filling a form)

®opma KoHTpoJsi/oieHouHOe cpencTBo: [locemnienre u padboTa Ha JIEKIMOHHBIX U MPAKTUYECKUX
3aHATUAX

Bomnpocsi/3ananus:
1. IlocenieHue 3aHATHIA:
a) MOCEIICHNE JICKITMOHHBIX U MPAKTHYCCKUX 3aHATHH,
0) coOmoIeHUE AUCITUTUTHHBI.
2. PaboTa Ha MPaKTUYECKHUX 3aHATHIX:

BeInonHeHne NpakTUYECKUX 3aJaHUM U YNPAXHEHUN HaA 3aKPEIUICHHE 3HAHUHM JIEKCUYECKOIO U
rpaMMaTHYECKOr0 MaTepuasia M OTpaOOTKYy HABBIKOB IMPHUMEHEHHsI 3THX 3HAHUN Ha IPaKTHKE.
Brimonnenue 3ampanuit B CJIO MOODLE.

Tema 1.7. Basic concepts and types of marketing. Contemporary management in Great Britain. Time
management. Strategic management. Management and Control. An interview with the manager of a
company
®opma KoHTpoJsi/oieHouHOe cpencTBo: [locemienre u padboTa Ha JIEKIMOHHBIX U MPAKTUYECKUX
3aHATUAX
Bomnpocsi/3ananus:
1. Ilocemenne 3aHATHI:
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a) MOCeNIeHNE JEKIIMOHHBIX U IPAKTUYECKHUX 3aHSATUH,
0) coOmoIeHNE AUCITUTUTHHBI.
2. PaboTa Ha TPaKTUYCCKHUX 3aHATHIX:

BeInonHeHne NpakTUYECKUX 3aJaHUM U YNPAXHEHUN HaA 3aKPEIUICHHE 3HAHUHM JIEKCUYECKOIO U
rpaMMaTHYECKOr0 MaTepuasa M OTpaOOTKYy HABBIKOB IMPHUMEHEHHsI 3THX 3HAHUN Ha IpPaKTHKE.
Brimonuenue 3amanuit B CJIO MOODLE.

Tema 1.8. My Master Degree work. An interview with a management consultant

®opma KoHTpoJsi/oieHouHOe cpencTBo: [locemnienre u padboTa Ha JIEKIMOHHBIX U MPAKTUYECKUX
3aHATUAX

Bomnpocsi/3ananus:
1. IlocenieHue 3aHATHIA:
a) MOCEIICHNE JICKITMOHHBIX U MPAKTHYCCKUX 3aHATHH,
0) coOmoIcHNE TUCITUTUTHHBI.
2. PaboTa Ha TPaKTUYCCKHUX 3aHATHAIX:

BoInonHeHne NpakTUYECKUX 3aJaHUM U YNPAXHEHUN HaA 3aKPEIUICHHE 3HAHUHM JIEKCUYECKOIO U
rpaMMaTHYECKOro MaTepuasa M OTpaOOTKYy HABBIKOB IMPHUMEHEHHsI ITHX 3HAHUN Ha TPaKTHKE.
Brimonnenue 3ampanuit B CJIO MOODLE.

9. OeHOYHBIC MATEPHAJIBI IPOMEKYTOYHOM aTTeCTALMHA

Ounas ghopma obyuenus, Ilepswiii cemecmp, 3auem
Koumponupyemvie U/IK: VK-4.1 YK-4.2
Bomnpocwi/3ananus:
1. PaGora ¢ TeCTOBBIMU 33 JaHUSIMH
TecToBble 3a1aHus npeacTabieHsl B [punoxkennn 6.
2. BeinonHeHne nToroBoi paboThl
[IpakTuKO-OpUEHTUPOBAHHOE 3alaHuE TIpeACcTaBiieHo B [Ipunoxenun 7.

Ouno-3ao0unas ¢hopma obyuenus, Ilepsviii cemecmp, 3auem
Koumponupyemvie U/IK: VK-4.1 YK-4.2
Bomnpocei/3ananus:
1. PaGora ¢ TeCTOBBIMU 33 JaHUSIMH
TecToBble 3a1anus npeacrasieHsl B [Ipunoxkennn 6.
2. BrinonHeHne nToroBoi paboThl
[IpakTuKO-OpUEHTUPOBAHHOE 3alaHuE TIpeAcTaBiieHo B [Ipunoxenun 7.

3aounas ghopma obyuenus, Ilepswviii cemecmp, 3auem
Koumponupyemvie U/IK: VK-4.1 YK-4.2
Bomnpocrei/3ananus:
1. PaGora ¢ TeCTOBBIMU 33 JaHUSIMH
TecToBble 3a1anus npeacTasieHsl B [punoxkennn 6.
2. BrinonHeHne HToroBoi paboThl
[IpakTuKO-OpUEHTUPOBAHHOE 3alaHuE TIpeACcTaBiieHo B [Ipunoxenun 7.

10. MaTepuajibHO-TEXHHYECKOE U YUeOHO-MeToAnYecKoe obecnedeHne TUCUUIINHbI

10.1. IlepeyeHb OCHOBHOM M JONOJTHUTEILHOH YU4eOHOI JTUTEPATypPbI
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OcHoenas rumepamypa

1. lllepOakosa, 1. B. Jlekcuueckue u rpaMMaTuieckie 3HA4YCHUs IPH (POPMUPOBAHUH SI3BIKOBBIX
HaBBIKOB: yuyeOHOoe mocobue mnsi OakanmaBpuara: yueOHoe mocobue / M. B. Illepbakosa, H. B.
KoBanpuyk. - MockBa, bepnun: upexr-Menua, 2020. - 114 c. - 978-5-4499-0701-1. - Tekcr:
AJIEKTPOHHBII // Hupexr-Menna: [calT]. - URL:
https://biblioclub.ru/index.php?page=book&id=572467 (mara obOpamenus: 30.01.2025). - Pexum
JOCTYTIA: TIO TIOJMTUCKE

2. Mununa, O. I. ba3oBslii ipodeccHoHaNBHBIM aHTIIUHCKHUIA s3BIK: yueOHoe mocobue / O. I
Mununa. - MockBa, bepnun: dupexr-Meama, 2020. - 160 c. - 978-5-4499-1303-6. - Tekcr:
anekTpoHHbil // lupexr-Menua: [caitt]. - URL: https://doi.org/10.23681/595465 (nara oGpateHus:
30.01.2025). - Pexum gocrtymna: mo moAmucKe

Jlononnumenvuas numepamypa

1. [IllepbakoBa, WM. B. Peammzanmus neKCHYECKUX ¥ TpPaMMaTHYECKUX CIUHUIl B
poQeCCUOHATLHO-OPUEHTUPOBAHHBIX TEKCTaX (AHITIMHCKHM sI3bIK): ydeOHoe mocobue / U. B.
[lep6akoBa. - MockBa, bepnun: Jlupekr-Meaua, 2020. - 192 c. - 978-5-4499-1625-9. - Tekcr:
anekTpoHHbIl // lupexr-Menua: [caitt]. - URL: https://doi.org/10.23681/598686 (mara obpaiieHus:
30.01.2025). - Pexum gocrtymna: mo moAmucKe

2. BnoBuueB, A. B. AHIIIMNACKUHN s3BIK: YTEHUE, TIEPEBOJ, pedepUpPOBaHHE M aHHOTHPOBAHUE
CHeIMaIbHbIX TEKCTOB: yueOHoe mocooue / A. B. Bnosuues, C. 1. KoBansuyk. - Mocksa: ®JIMHTA,
2020. - 294 c. - 978-5-9765-4079-8. - Texkct: snexrponHsid // Jlupexkr-Menma: [caiT]. - URL:
https://biblioclub.ru/index.php?page=book&id=611213 (mata o6pamenus: 30.01.2025). - Pexum
JOCTyTa: 1O TMOAMKICKE

3. lnsxosa, B. A. Aurmiickuii s3bIK 1711 9KOHOMHCTOB: yueOHuk / B. A. Illmsaxosa, O. H.
I'epacuna, FO. A. Tepacuna. - 4-e wu3m., crep. - Mockpa: amkoB u K°, 2023. - 296 c. -
978-5-394-05141-8. -  Tekcr: onexrtponHenidi //  Jdupekr-Menua: [caiitr]. -  URL:
https://biblioclub.ru/index.php?page=book&id=711004 (mata o6pamenus: 30.01.2025). - Pexum
J0CTyTa: 1O TMOAMMHICKE

10.2. IIpo¢eccnonanbHbie 0a3bl JAHHBIX U pecypcbl «AHTepHET», K KOTOPBIM 00ecne4uBaeTcst
JAOCTYI 00YYAKOIIHMXCS

IIpogpeccuonanvuvie 6azvl OaHHbIX
He ucnonb3yrores.

Pecypcor « Unmeprem»

. http://www.sibit.sano.ru - OdunuanbHbIi calT 00pa30BaTEIHLHON OPraHU3aIuN
. http://do.sano.ru - Cucrema aucranunonsoro ooyderus Moodle (CZ1O Moodle)
. http://www.gov.ru - ®enepaabHbie OpTaHbl BIaCTH

—

2
3
4. http://www.ksrf.ru - Caiir Koncturynnonnoro Cyna Poccuiickoit denepanun
5. http://www.vsrt.ru - Caiit BepxoBaoro Cyna PO

6. http://mpesunent.pd - Caiit [Ipesunenrta Poccuiickoit @eneparuu

7

. http://www.duma.gov.ru - Caiit ['ocynapctennoii Jlymor ®enepanpaoro Cobpanus PD

10.3. IIporpamMHoe o0ecniedyeHue 1 HHGOPMALMOHHO-CIIPABOYHbIE CUCTEMbI, HCIIOJIb3yeMble
NPH OCyleCTBJIEHUH 00pPa30BaTeIbHOIO Npouecca no JUCIUIIUHE
[Ipu moAroToBKe U MPOBEAECHUH YUEOHBIX 3aHITHUI MO IUCHUIUIMHE CTYAEHTaMHU U IPernoiaBaTessiMu
UCIIONB3YIOTCSL  CIEAYIOLIME  COBpEeMEHHble  mIpodeccuoHalbHble  0a3bl  JaHHBIX U
MH(OPMAIIMOHHO-CIIPABOYHBIE CUCTEMBI:
1. DnexktpoHHas  OuOIMOTEYHass  CHCTeMa  «YHHUBEpCUTETCKas  OwOnIMoTeKa  OHJIANH»
(http://www.biblioclub.ru).
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2. UaterpupoBannas oubnuoreuno-undopmarmonnas cuctema MPBUC64 (http://lib.sano.ru).
3. CnpaBouyHo-npaBoBas cucteMa Koncynerantlntoc.
4. DnexrponHas cripaBoyHas cuctema ['IC OMmck.

10.4. CnennaJjibHbIe IOMeLIeHHs, JJA00paTOPHH U J1a6opaTopHOoe 000py1oBaHHE

HNHcTuTyT pacmonaraeT MarepuadbHO-TEXHUYECKOW 0a30l, COOTBETCTBYIOIICH EHCTBYIONTUM
MPOTUBOMOXKAPHBIM MpaBWJIaM M HopMaM M oOecCleurBarollell MpOBEIEHWE BCEX BHUOB
JTUCIUTUTMHAPHON u MEKIUCIUTIIIMHAPHON IMOJITOTOBKH, MPAKTUYECKON u
HAy4YHO-HMCCIIEI0BATENIbCKOM paboT 00ydaromuxces, IpeIyCMOTPEHHBIX YUeOHBIM TIaHOM.

Jnsa mpoBeneHUsl y4eOHBIX 3aHATHH MO JUCHUIUIMHE HCIONb3YIOTCA CJEIyIOIIMe IMOMEIEHHS,
OCHaIllEHHbIE 000PYIOBAHUEM U TEXHUUYECKUMU CPEACTBAMH O0yUEHUS:

Jns  ceMHMHapoB  (IIPAKTUYECKHX, JIADOPATOPHBIX), KOHCYJAbTALMi, TEKYyIIEro KOHTPOJI,
npomexyrodHoi arrecrauuu, ' MA, HUP, kypcoBoro npoekTupoBaHusl

JlaGoparopusi HHOCTpaHHBIX A3BIKOB U HH(OpMaMOHHBIX AucuuiuinH Ne 401

[lepeuens 060pyaOBaHUS
Jocka mapkepHast - 1 mr.
WHTepakTuBHas 1ocka - 1 mrt.
WNndopmannonnas gocka - 1 mr.
JluaradouHoe obopynoBanue - 0 mIT.
MynsTumMenuanpoexrop - 1 mr.
Haymnuku ¢ mukpodonom - 10 mT.
[lepconanbHblii KOMIIBIOTEP - 11 T
Cromn - 8 wrt.
Cron npenonasarens - 1 mr.
Cryn - 16 wr.
Cryn npenogasarens - 1 mr.
Temarndeckue wiutocTpauuu - 0 mr.
VY4eOHO-HamsAHBIe TOCOOUs - 0 mIT.

[TepeueHp IpOrpaMMHOTO 0OECIICYCHUS
(oOHOBJICHUE MTPOU3BOAUTCS MO MEPE MOSBICHHS HOBBIX BEPCUH MPOTPaMMBI)
Adobe Acrobat Reader
Kaspersky Endpoint Security mist Windows
Microsoft Office cranmaptasiii 2016
Microsoft Access 2016
Joy Class
NetBeansIDE
Microsoft Visual Studio 2017 CE (C#, C++)
Microsoft Visual Studio 2010 Express
Microsoft Visual Studio Community
Microsoft SQL 2010 Express
Notepad ++
MySQL
OracleSQLDeveloper
Microsoft SOAPToolkit
CADE
Denwer 3 webserver
Dev-C++
IDEEclipse
JDK 6
Freepascal
Lazarus
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Geany
JavaDevelopmentKit
TheRProject
NetBeansIDES
StarUML 5.0.2
EViews 9 StudentVersionLite
Gretl

Matrixer

Maxima

Xmind

BPWIN

IrfanView
SMARTBoard

[epedens nHGOPMAITIOHHO-CIIPABOYHBIX CHCTEM
(0OHOBJICHHME BBITIOIHSACTCS €KEHEACIBHO)
Consultant Plus
2GIS

JlaGopaTopust ”THOCTPaHHBIX S3BIKOB U MH(POpMAITMOHHBIX AUCIUIUTHH Ne 403

[Tepedenn 06opynOBaHUS
Jocka mapkepHas - 1 mT.
JlunradonHoe o6opynoanue - 0 mit.
Haymauku ¢ mukpodonom - 10 mr.
IlepconanbHbIil KOMIbIOTEP - 11 mmIT.
Cron - 9 .
Cron npenonasaress - 1 mT.
Cryn - 21 wr.
Cryn npenogasarens - 1 mr.
Tematnyeckue uoctparuu - O mr.
TexHuyeckoe ocHamieHne (MOHUTOP) - 2 TIT.
VYyueOHO-HarIIAHBIE TOCO0OUS - O IIIT.

[lepeuens nmporpaMMHOro o0ecreueHus
(oOHOBIEHHE TIPOU3BOIUTCS 110 MEPE MOSBICHUS HOBBIX BEPCHI MPOTPAMMBI)
Adobe Acrobat Reader
Kaspersky Endpoint Security s Windows
Microsoft Office 2007 standart Win32 Russian
NetBeansIDE
Microsoft Visual Studio 2017 CE (C#, C++)
Microsoft Visual Studio 2010 Express
Microsoft Visual Studio Community
Microsoft SQL 2010 Express
Notepad ++
MySQL
OracleSQLDeveloper
Microsoft SOAPToolkit
CADE
Denwer 3 webserver
Dev-C++
IDEEclipse
JDK 6
Freepascal
Geany
JavaDevelopmentKit
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TheRProject

NetBeansIDES

StarUML 5.0.2

EViews 9 StudentVersionLite
Gretl

Matrixer

Maxima

Xmind

BPWIN

IrfanView

NetClass

Microsoft Windows XP Professional Russian
Corel DRAW Graphics Suite X4
NetClass PRO

Gimp

[epedens nHGOPMAITHOHHO-CIIPABOYHBIX CHCTEM
(0OHOBJICHHME BBHITIOIHSACTCS €KEHEACIBHO)
Consultant Plus
2GIS

[Tomerenune a1t caMoCTOATENBHOM padboThl oOyuatomuxcsi, HUP, kypcoBoro npoexkrupoBaHus
AynuaTopus I CaMOCTOSTENBHOM paOboThI cTyIeHTOB Ne 416

[Tepedenp 06opynOBaHUS
Jocka mapkepHas - 1 mT.
Nudopmarmonnas gocka - 1 mr.
ITepconanbHbIil KOMObIOTEp - 10 MIT.
Cromn - 8 mT.
Cron npenonasaress - 1 mT.
Cryn - 23 wr.
Cryn npenogasarens - 1 mr.
TemaTuyeckue WUTIOCTPALUK - | IIT.
Y4eOHO-HarIIAHbIE TOCO0ONS - 1 IIIT.
[xad - 1 mT.

[lepeuens nporpaMMHOro o0ecreueHus
(oOHOBJIEHHE TIPOU3BOIUTCS 110 MEPE MOSBICHUS HOBBIX BEPCHI MMPOTPAMMBI)
MariaDB 10.11 (x64)
Kaspersky Endpoint Security s Windows
Microsoft Windows 10 Pro
Lazarus
StarUML 5.0.2
Gimp
Java 8 Update 381 (64-bit)
1C Ipennpusrue 8.2. KomruiekT a1t 00y4eHHsI B BBICIIMX U CPETHUX YUCOHBIX 3aBEICHHIX
7-Zip 24.08(x64)
Far Manager 3 (x64)
Python Launcher
PostgreSQL 16
PDF24 Creator 11.18.0
PyCharm Community Edition 2023.2.3
Microsoft Visual C++ 2005 Redistributable - x64 8.0.61000
Ramus
ARIS EXPRESS
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FreeCAD 0.19.4

GPL Ghostscript

Inkscape

iRidium Pro

Scribus 1.4.8

Browser for SQL Server 2019
Microsoft ODBC Driver 17 for SQL Server
PDF-Viewer

Git

MongoDB 7.0.2 2008R2Plus SSL
Vulkan Run Time Libraries 1.0.42.0
WinDjView 2.1

[lepeuenr MHPOPMALIMOHHO-CIIPABOYHBIX CUCTEM
(0OHOBJICHHME BBITIOIHSAETCS €KEHEACIBHO)
He ucnonb3yercsi.

11. MeToguyeckne yKa3aHus 10 OCBOCHHUIO M CUUILTUHBI (MOIYJIA)

BUJIbI 1 OPTAHU3AIIS CAMOCTOSITEJIbHOM PABOTBI CTYJIEHTOB

YenenHoe OCBOEGHHE TEOPETHYECKOTO0 Marepuana 0 JUCHMIUIMHE TpeOyeT CaMOCTOSTENbHOM
paloThl, HAIENCHHOH Ha YCBOEHHE JICKIMOHHOTO TEOPETHYECKOro Marepuana, paclIMpeHHe |
KOHKPETH3allMI0 3HAHUW 10 Pa3sHOOOPa3HBIM BONpocaM IUCHHILIMHBL CamocrosATenbHas pabora
CTYICHTOB IIPEAyCMaTPUBAET CIECIYIOLIUE BUBI:

1. AyautopHasi caMOCTOsITeNIbHAsT paboTa CTYACHTOB — BBINOJHEHHE HA MPAKTUYECKHUX 3aHATHIX U
nabopaTopHbIX paboTax 3aJaHMid, 3aKPEIUIIOIIUX IOJTYYEHHBIE TEOPETHUYECKUE 3HAHMUA JIHOO
pacLIUPSIONINE UX, @ TAKXKE BBHITIOJHEHUE Pa3HOOOPa3HBIX KOHTPOJIBHBIX 33/1aHUI MHIMBH Y aJIbHOTO
WIA TPYNIOBOTO XapakTepa (TOATOTOBKA YCTHBIX JOKJIAJAOB WM COOOIIEHHWH O pe3yabrarax
BBITOJIHEHHSI 33/1aHUH, BBITOJHEHUE CaMOCTOSTENbHBIX IMPOBEPOUHBIX PAOOT MO MTOTaM H3yUYCHHS
OTAEJIBHBIX BOIPOCOB U TEM AMCLHUILINHBI);

2. BueayguTopHas caMoOCTOsTeIbHAas padoTa CTYAEHTOB — IMIOATOTOBKA K JICKIIMOHHBIM,
MPAKTUYECKUM 3aHATHM, J1JaOOpaTOpHBIM paboTaM, MOBTOPEHUE U 3aKpEIJICHUE paHee N3yYeHHOTO
TEOPETUYECKOTO MarepHajia, KOHCHEKTHPOBAaHUE YUeOHbBIX MOCOOMH M MEPUOAMYECKUX H3/IaHUM,
U3y4YeHHe MpobieM, He BBIHOCHMBIX Ha JIGKIIWHU, HATUCAHUE TEMAaTHUECKUX pedepaToB, BHINOTHEHHUE
UHAVBUAYAIbHBIX IPAKTUUECKUX 33JaHUM, IIOATOTOBKA K TECTHUPOBAHMIO I10 JUCLUIUIMHE,
BBINOJIHEHHE UTOTOBON pabOTHI.

bonbuioe 3HaueHwe B IPENOAABaHWU JAWCLUIUIMHBI OTBOJUTCS CAMOCTOSITEIBHOMY IIOMCKY
CTyAeHTaMHd HH(GOpMALMM 1O OTICIbHBIM TEOPETUYECKHMM U TPAKTHUYECKUM BOIpOcaM U
npobiemam.

[Ipy mnIaHUpPOBAaHMM W OpPraHM3AUMU BPEMEHH ISl M3Y4YCHHS JUCLUUIUIMHBI HEOOXOAUMO
pykoBoncTBoBaTbcs M. 5.1 wmmm 5.2 pabouell mporpaMMbl AMCHMIUIMHBL M 00€CIEUUTh
[IOCJIEIOBATEIIBHOE OCBOCHHUE TEOPETUYECKOI0 MaTrepuasia 10 OTHEIbHBIM BOIPOCAM U TeMam
(ITpunoxenue 2).

Haubonee menecoobpa3zeH CleAyIOUIMA TOPSIOK HW3YyYEHHs TEOPETUYECKHX BOIPOCOB IO
JUCLMILINHE:

1. M3yyeHune cnpaBOYHMKOB (CIOBapei, SHIMKIONEINI) C LEIbI0 YSCHEHUS 3HAYCHHUS OCHOBHBIX
TEPMHUHOB, IOHATHM, ONIPEAECIEHUN;

2. Uzyuenme y4eOHO-METOJMUECKUX MAaTEpUANIOB JMJIS JIGKIMOHHBIX, MPAKTHUECKUX 3aHITHH,
n1abopaTopHBIX pabdoT;

3. W3ydyeHue peKkoMEHAYEMOW OCHOBHOW U JONOJIHUTEIBHON JIMTEpPATypbl M 3IEKTPOHHBIX
MH(POPMALMOHHBIX HCTOYHUKOB;

4. W3yyeHue MOTOJHUTEILHOW JUTEPATypbl U DJICKTPOHHBIX HH()OPMAIIMOHHBIX HCTOYHHKOB,
OIIpEJCIICHHBIX B PE3YJBTAaTe CAMOCTOSITEIBHOTO MTOMCKA HHPOPMAITUH;

5. CamocTosTenbHas NMPOBEpPKA CTENEHH YCBOCHHUS 3HAHUH 1O KOHTPOJBHBIM BOIpOCaM W/HIU
3aJIaHUAM;
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6. ITloBropHoe u AOMONHHUTENbHOE (YIIyOJICGHHOE) H3y4YeHHE PACcCMOTPEHHOTro Borpoca (mpu
HEOOXOIMMOCTH).

B mpouecce camocTosTenbHOW pabOThl HAJl Y4YEOHBIM MaTepHalioM PEKOMEHIYETCS COCTABHUTH
KOHCIIEKT, TIJ€ KpaTKO 3amlucaTh OCHOBHBIE TIIOJIOKEHUS H3ydaeMod TeMbl. IlepexomuTh K
CIIEYIOIIEMY pa3Jeily MOXHO IOCJE TOro, KOrja MpeaIecTBYIONINI MaTepuall MOHAT U yCBOeH. B
3aTPYIHUTENIbHBIX CiIy4asX, BCTPEYAIOMIMXCS MPU H3YyYEHUH Kypca, HEOOXOIMMO OOpaTHThCS 3a
KOHCYJIbTalle! K MPETo1aBaTelio.

[Ipy wW3yyeHMH AUCUMIUIUHBI HE PEKOMEHIYETCS HCMOIb30BaTh MaTepHallbl, IOITOTOBICHHbBIE
HEU3BECTHBIMU aBTOPAaMHU, pa3MEIleHHble HAa HEO(UIMAJIbHBIX CalTax HENEIOBOrO COAEP KAHMS.
KenarenpHo, 9TOOBI HCIIONB3yeMble OMOTHMOTrpadUUEeCKUE UCTOYHUKH OBLIM HM3IaHBl B TOCIEIHUC
3-5 net. CTyneHTHI NMPHU BBIMOTHEHUH CAMOCTOSITEILHON PabOThI MOTYT BOCHOJIB30BaThCA yUeOHO-
METOAMYECKUMH MaTepuajaMH 10 JUCUUIUIMHE, MPEICTaBICHHBIMH B AJIEKTPOHHON OuOIMoTeKe
MHCTHUTYTA, U MPeIHa3HaY€HHBIMH IS TIOATOTOBKY K JICKIIMOHHBIM U CEMUHAPCKUM 3aHATHSIM.

Onucanue mokaszateled M KPUTEPUEB OLEHUBAHUS KOMIETCHLIMH Ha pa3IMYHBIX JTamax WX
(dbopMupoBaHus, ONKCAaHUE IIKAJl OLIEHUBAHUS

OneHka KOMIIETEHIMI Ha pa3IMYHBIX 3Tanax uX GOpMHUPOBAHUS OCYIIECTBISETCA B COOTBETCTBHUHU C
[TonoxkeHreM O TEKyIIeM KOHTPOJIC W MPOMEXYTOYHOU aTTecTanuu, [lomokeHnem o OaIbHON U
PEHUTHHTOBOM CHCTEMax OIICHUBAHUS U TEXHOJIOTHYECKOW KapToil nucuumuinabl ([Ipunoxenue 1).
[TokazaTenn W KpuUTEpUU OIICHHBAHMSI KOMIIETEHLMHA Ha JTarne TEKyLIero U IMPOMEXYTOYHOTO
KOHTpOJIsI ipescTaBieHbl B [Ipunoxxenuu 3.

[IpomexyTouHast arrecrauus MO AUCUUIUIMHE TNPOBOAMTCS B GopMe 3K3aMeHa/3adeTa B BUJE
BBITIOJTHEHHSI TECTUPOBAHUS U/WUJIH UTOTOBOM pabOTHI.

UtoroBbie 3amaHusi pa3pabaThIBalOTCSI 1O OCHOBHBIM BOIIPOCAM TEOPETUUECKOTO Marepuaia u
MO3BOJISIIOT OCYUIECTBIIATH MPOMEKYTOUHBIA KOHTPOJIb 3HAHUI U CTENIEHU YCBOCHHS MaTepHara.
[Ipu mpoBeaeHUH MPOMEKYTOUHOM arTecTalliy CTYACHTOB MO JAMCHUILIIMHE MOTYT (OPMHUPOBATHCS
BapHaHTHI TECTOB, OTHOCSIIUXCS KO BceM TeMaM aucuurinbl (IIpunoxenue 6)

OrneHka 3HAHWHA CTYIEHTOB OCYIIECTBISIETCS B COOTBETCTBHHM C I[lomokeHnem o OaIbHOW M
PEUTHHTOBOM CHUCTEMax OILICHUBAaHUS, NPUHATOM B WMHCTUTYyTE, M TEXHOJOTMYECKOM KapTou
JUCIUILTAHBI

TUITIOBBIE KOHTPOJIBHBIE 3AJAHUA WM UWHBIE MATEPUAJIBI HA OTAIIE
TEKYHIET'O KOHTPOJIA

1) ITocemenue u paboTa Ha JICKITMOHHBIX U MPAKTHUECKUX 3aHATHIX (CcoOece0BaHNE, KOHTPOJIbHAS
paboTa, KpyIJIblid CTOJ ¥ IUCKYCCHS)

®dopmupyembie komrereHmu: Y K-4

1. Iloceuienue 3aHATHIA:

a) MOCeNIeHNE JEKIIMOHHBIX U IPAKTUYECKHUX 3aHSATUH,

0) coOmoIeHNE AUCITUTUTHHBI.

2. PabGoTa Ha JIEKIIMOHHBIX 3aHATHUSAX:

a) BeJIcHNE KOHCIIEKTa JIEKIIHA,

0) YpOBEHb OCBOCHHS TEOPETUUECKOTO MaTepuaa,

B) aKTUBHOCTbH Ha JIEKIIUH, YMEHHE (POPMYIHUPOBATH BOIIPOCHI JIEKTOPY.

3. PaboTa Ha MpaKTHUYECKUX 3aHATHSIX:

a) YPOBEHb 3HaHHs Y4eOHO-IPOTPAMMHOTO MaTepuaa,

0) yMeHUe BBINOIHATH 3a/1aHus, IPEIYyCMOTPEHHBIE TPOrpaMMOi Kypca,

B) IPAaKTUYECKHUE HABBIKU PA0OTHI C OCBOCHHBIM MaTepUaJIOM.

2) IlucemenHoe 3a1aHne

dopmupyembie komrereHmu: Y K-4

Cwmortpets npunoxenue: [Ipunoxenue 4.

TpeboBanus kK ohOpPMIICHHIO MUCBMEHHBIX pabOT MpeacTaBieHbl B METOAMYECKHX YKa3aHMUSIX K
cofiepaHuto, 0QOPMIICHUIO U KPUTEPHSIM OLIEHUBAHUS TUCbMEHHBIX, TPAKTUYECKUX U
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JabopaTOpHBIX PaboT, 0JOOPEHHBIX perieHrneM YdueHoro coBera (mpotokon Ne 8 ot 24.04.2020 r).

3) [IpakTuueckoe 3amanue

dopmupyembie komrereHmu: Y K-4

Cwmortpets npuinoxenue: [Ipunoxenue 5.

TpeboBanus kK 0pOPMIICHHUIO MPAKTUUYECKUX PabOT mpeacraBieHbl B MeTonHYecKUxX yKa3aHHSIX K
cofepx aHuto, OQOPMJICHHIO U KPUTEPUSM OLIEHUBAHUS TMHCbMEHHBIX, MPAKTUYECKUX U
JabopaToOpHBIX PaboT, 0JOOPEHHBIX pereHrneM YyeHoro coBera (mpotokon Ne 8 ot 24.04.2020 r).

MeToauyeckre mMarepuaibl, ONPEISSIoNe MPOoIeaypbl OIICHUBAHUS 3HAHUH, YMEHHM, HABBIKOB U
(M) omBITA MEATETLHOCTH, XapaKTEPU3YIOIINE dTanbl POPMUPOBAHKS KOMITETCHITHHA

[Tponienypa onieHMBaHUS 3HAHUH, YMEHHM, HABBIKOB M (MJIM) OTIBITA IEATEIHOCTHA 00YyJarONIuXCs 10
JTUCITUIIIMHE OCHOBaHAa Ha WCMOJb30BaHMH [losokeHuss o OalIbHOM W PEHTHHTOBON CHCTEMax
OIICHUBAHUS, TPUHATON B HHCTUTYTE, M TEXHOJIOTMYECKOW KapThl TUCIIUILTAHEI.

Texyuiuii KOHTPOJIb:

- mocenieHre 1 paboTa Ha JEKUUOHHBIX M MPAKTUUYECKUX 3aHATHUSIX (cobOecenoBaHuE, KOHTPOJIbHAS
paboTa, Kpymiblid cTod U AucKyccus) - 0-35 6anos;

- muchbMeHHoe 3ananue (pedepar) - 0-25 6amios;

- mpakTH4YecKoe 3amanue (keic) - 0-50 6amios.

[IpomexyTouHas aTTecTanus:

- UTOrOBas padora - 25 6aios.

MaxkcuMalibHOE KOIM4ecTBO 0autoB 1o gucrurummae — 100.

MakcuMaibHOE KOJIMUECTBO 0alIOB IO pe3ysibTaTaM TEKYIIEro KOHTpoJs — 75.

MaxkcumanbHOe KOJIMUeCcTBO 0aJIOB Ha 3K3aMeHe — 25.

METOANYECKUE YKA3AHUA JUI OBYUYAIOIIMXCSA ITO OCBOEHUIO INUCHUTTIJIMHBI
VYueOHbIii T1aH Kypca «JlemoBoil MHOCTpaHHBIN S3bIK (AHTITMHUCKUN S3BIK)» TPEIoIaracT B OCHOBE
U3yYeHHs TNpeaMeTa HCIOIb30BaTh OCHOBHBIE HCTOYHUKHU JIUTEPATypbl, a B [ONOJHEHUE -
CEMHUHApCKHeE 3aHATUA (71abopaTopHbIe pabOTHI).

Kpome TpaguIMOHHBIX CEMUHApPCKUX 3aHATHM (mepeyeHb W 00BEM KOTOPBIX YKa3aHbI)
1esaecoo0pasHo B mporiecce 00ydeHHs HCTIOIb30BaTh U aKTUBHBIC (DOPMBI OOyUCHHUS.

[TpuMepHBIii TIepedeHb aKTUBHBIX (OPM OOyUCHHS:

1) Gecenbl U TUCKYCCHH,

2) KeHMChI U TPAKTUYECKHUE CUTYAIUH;

3) uHAMBHIyaJIbHbIE TBOPYECKHE 3a/IaHUS;

4) TBOpUECKHUE 3a7]aHusl B IpyImnax;

5) mpakTuyeckue padoThl.

CeMuHapckue 3aHATHS MPEANoiaratoT 0ojee JeTanbHyI0 IpopadOTKy TeMbI MO KaXI0i n3ydaeMoi
npobsieMe, aHalu3 TEOPEeTHUYECKUX U MPAKTHYECKHX AacleKTOB JUCHUIUIUHBL  «JlemoBoi
WHOCTPAHHBIN s3bIK (QHTIIMHCKUMA S3BIK)». Jlst 3TOro pas3paboTaHbl TOAPOOHBIE BOIPOCHI,
oOcyXaaeMble Ha CEMHHApPCKUX 3aHATHIX, MHUCbMEHHbIE M NMpaKTUUYEeCKue 3afaHusi U TecThl. [Ipu
MOJTOTOBKE K CEMHUHAPCKUM 3aHATUSAM CJIETyeT aKIEHTHPOBaTh BHUMaHUE HA 3HAUUTENIbHYIO YacTh
CaMOCTOSITEIIbHON MTPaKTUYECKOM pabOTHI CTYICHTOB.

Jliia Gosiee yCHEIIHOTO M3yYEHHUs Kypca MPEernoAaBareiio cielyeT MOCTOSIHHO OTChUIAaTh CTYAEHTOB K
yueOHUKaM, nepruoanyueckoil meyatu. OCBoeHHe BCeX pa3/eioB Kypca IpenosaraeT npuoopeTeHre
CTy[IEHTaMH HAaBBIKOB CAMOCTOSITEJIbHOTO aHalM3a MHCTPYMEHTOB U MEXaHHU3MOB JAMCLMILIMHBI
«J1emoBO¥ HMHOCTPAHHBIN SA3BIK (AHIIIMUCKUH S3BIK)», YMEHHE pad0TaTh C HAYYHOU JTUTEPATyPOH.
[Ipn u3yueHum Kypca Hapsiay C OBJIAJIEHHUEM CTYIEHTAaMU TEOPETHUYECKUMH MOJOKEHHUSIMH Kypca
yaensercs BHUMaHUE MPUOOPETEHUIO MPAKTUYECKUX HABBIKOB C T€M, YTOOBI OHM CMOIVIM YCHEIIHO
MIPUMEHATH UX B CBOEH MPO(eCCHOHATBHON IeATeTbHOCTH.

Bonpiioe 3HaueHWe MpW MPOBEPKE 3HAHUN M YMEHUW MPHUIAETCS MOJATOTOBKE CaMOCTOSITEIbHOU
MTOITOTOBKE MIPE3CHTAINH, COOOIIEHUI U MPOEKTOB TI0 TEMaM Kypca.

AKTUBHBIE (DOPMBI CEMHHAPOB OTKPHIBAIOT OOJBLIME BO3MOXKHOCTH JUIS MPOBEPKU YCBOEHUS
TEOPETUYECKOTO M MPAKTUYECKOTO MaTepHaia.
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OcHoBHass y4deOHas JHUTEepaTypa, TMPEACTaBICHHAs YYeOHHKAMH W YYE€OHBIMH ITOCOOHUSIMU,
OXBaTBIBACT BCE Pa3/IeNibl MPOrPaMMBbI TIO JUCIUTUTHMHE «JleIT0BOMH MHOCTPAHHBIN S3BIK (AHTITMHCKUN
a3bIK)». OHa M3y4aeTcsl CTyIEHTaMHU B IpoLlecce MOATOTOBKM K CEMHHAPCKUM M IPAKTHUYECKUM
3aHATUAM, 2K3aMeHy. JlononHuTenpHas yueOHas TuTepaTypa peKOMEHAYETCs sl CaMOCTOSTENbHON
paboTHI IO MOJTOTOBKE K CEMUHAPCKUM M MPAKTUYECKUM 3aHATHUSM.

Onucanue 603moxcnocmeii usyuenusn oucyunaunvl auyamu ¢ OB3 u uneanuoamu

B cmydae HeoOXommmoCTH, OOy4aromMMCS W3 YHCIA JIUI] C OTPAaHMYCHHBIMH BO3MOXHOCTSIMH
3I0POBbSl 1 MHBAIHJIOB (TI0 3asBJICHUIO OOYYAIOIIETOCS) MOTYT MPEIaraThCs OHU U3 CIASAYIOIINX
BapUAHTOB BOCHPHATHS HWHPOPMAIIMM C YYETOM WX WHAUBUAYAIBHBIX TCUXO(DU3UIECCKUX
0COOGHHOCTEH, B TOM 4YHCJIE C NPUMEHEHHEM DJIEKTPOHHOTO OOYyYEeHHS W AUCTAHIIMOHHBIX
TEXHOJIOTHM:

- IS JMI] C HApyIICHUSIMU 3pCHHs: B TIe4aTHOW ¢GopMe yBenWdeHHBIM mpudTom; B dopme
ANIEKTPOHHOTO JOKYMEHTa; B (popme aynuodaiina (mepeBoj yueOHbIX MaTepuajoB B aynuodopmar); B
neyatHod (Gopme Ha sA3bpIke bpaiing; WHAMBUAYadbHbIE KOHCYJIBTAIlMd C IPUBJICUYCHUEM
TadIOCYpAOTIEpEBOAUNKA; MHANBUAYATbHBIC 3a]JaHUsI U KOHCYJIBTAIIUU.

- JUIS JIAIl C HApyIICHUSMU Ciyxa: B TiedaTHOW Qopme; B (opMe SIEKTPOHHOTO JOKYMEHTA,
BHJIEOMATEpUaNIbl ¢  CyOTUTpaMu; HWHIWBHAyaJdbHBICE  KOHCYIBTAlMK C  IPUBJICUYCHUEM
CypAOTIepeBOIUNKA; MHANBUAYATbHBIC 3a]JaHUS U KOHCYJIBTAIIUH.

- JUIS JIMIl C HapyIIEHWSMH OIOPHOJBUTATEIbHOTO armapara: B TedatHod Qopme; B dopme
AEKTPOHHOTO JOKYMEHTa; B hopMe aynuodaiiyia; MHIUBUTyTbHBIC 3aIaHHsI K KOHCYJIBTAIIHH.

[Ipu mpoBemaeHMM TPOLEAYPHl OICHUBAHUSA pE3YJIbTaTOB OOyYECHHs] WHBAJIUIOB W JUI[ C
OTPAaHWYCHHBIMH BO3MOXKHOCTSIMU 37IOPOBbSI TPEAYCMATPUBACTCS HCIIOIB30BAHUE TEXHHUUECKUX
CpeNCTB, HEOOXOUMBIX UM B CBSI3M C UX WHIWBHUIYyAIbHBIMH OCOOCHHOCTSAMH. DTH CPEICTBA MOTYT
OBITh MPEJOCTABICHBI BY30M WMJM MOTYT HCIIOJIB30BaThCS COOCTBEHHBIE TEXHHYECKHE CPECTBA.
[TpoBenenue mporeaypsl OIEHUBAHUS PE3YJIBTATOB OOYYCHHS MHBAIUIOB U JIUI] C OTPAaHUYECHHBIMU
BO3MOKHOCTSIMH 3/I0POBBSI JIOMYCKAETCS C HCIOJIB30BAaHUEM JUCTAHIIMOHHBIX O0pa30BaTECIIbHBIX
TEXHOJIOTHM.

[Ipy HEOOXOAMMOCTHM WHBAIHMIAM M JHUIAM C OTPAaHWYCHHBIMH BO3MOXXHOCTSIMU 3I0POBBS
MPEAOCTABIISICTCS JIOMOJHUTEILHOE BpEMsS Il TIOATOTOBKM OTBETa Ha BBIMOJHEHUE 3aJaHUMN
TeKymero KoHTposs. [Ipomemypa mpoBeneHUsS MPOMEXKYTOUHOM aTTECTAMH I OOYYalomnuXCsl C
OTPaHWYCHHBIMH BO3MOXKHOCTSIMH 3JI0POBBSI M OOYYaIOIIMXCS WHBAJIWIOB YCTAaHABIMBACTCSA C
y4ETOM WHAUBUIYAIBHBIX MCUXO(PU3NUECKUX 0CcOOeHHOCTEH. [IpomMexyTouHass aTTecTamnus MOXKET
MIPOBOJUTHLCS B HECKOJIBKO ATAIOB.
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[Tpunoxenue 1.

TexHo0rN4ecKas KapTa TUCHUMIIINHbI

HanMeHoBaH e JHCHHUILIHHEL JlenoBoit MHOCTpaHHBIH A3BIK (AHTIMHCKUI
SI3BIK)
KonnuecTBO 3a4€THBIX €QUHUIL 3
dopma NpOMEKYTOYHON aTTECTALUU 3auer
e Buabl yueOHO# 1eATeTbHOCTH ®opma Banapl
B CTYeHTOB OTYETHOCTH (MakcuMyMm)
Tekymuii KOHTPOJIb
[Tocemenne u paboTa Ha JEKIMOHHBIX |
1 [|mpakTuyeckux — 3aHATHSX ~ (coOecemoBaHUE,
KOHTpOJIbHAas ~ paboTa, KPYIIABIM CTON W
2  |BrulnonHeHNe MUCLMEHHOIO 3aJaHUS ITuceMenHas paborta
3 |BplmoiHeHHe NPaKTHYECKOTO 3aJaHUs ITuceMenHas pabora
IIpoMe:XYTOYHAS AaTTECTAIIUS
4 |BI>IHO.HH€HI/I€ WTOrOBOU PabOTEI |I/ITOFOBa$I paboTa, TECT
HToOro no nucuiInge: 100
« » 20 T.
IIpenogasarenn /

(y4. creneHs, yd. 3BaHue, 1okHOCTh, PO npenopasatesns) Toanuce




[Tpunoxenue 2

TemaTnyeckoe NIAHUPOBAHUE CAMOCTOSITEILHON PadOTHI CTYIEHTOB

Ouno-

Ounas| 3aouHast 3angaHus A ®dopma
Tema, paznen popma| dopma [2207HA —
P p dopma | CAMOCTOATEILHON PAOOTHI KOHTPOJLA
-Oecenpl;
Brryuuts HOBBIE 7D HPOBEICHHE
1. Fundamentals of annotation JIEKCUYECKHE u p
. S MPAKTUYECKOTO
and abstracting of scientific rpaMMaTH4YeCKUe
. - 3aQHSITHS,
articles. Public monologue KOHCTPYKITUH. DOBEDKA
speech. Presentation of a BbInonHuTE  ynpaxxHeHUs PoBep
O ) . pedepaTos;
scientific article or experiment.| 4 10 8 |Ha 3akpemsieHHEe HOBBIX
L - poBepKa
Organization and conduct of] JIEKCUYECKHUX u
g . o PaKTUYECKOTO /
discussion of scientific reports. rpaMMaTHYECKUX
i - MUCHbMEHHOTO 33/1aHUS
The structure of writing a KOHCTPYKLUH. (keiica):
scientific article by specialty. CocraBuTh JOHAJIOTH IO ’
- MpOBEICHUE
TEMe 3aHATHUS.
TECTUPOBAHUS
- Oecenpl;
- MIpOBEICHUE
BoeIonmHUTE  ympakHEHUS
. . MPAKTUIECKOTO
2. Social English. Role Game: Ha 3aKpeIyieHHe HOBBIX
: ) 3aHATHUS;
Business culture briefing — JIEKCHYECKUX U
; - poBepKa
prepare a talk on business rpaMMaTHYECKUX
. . 4 10 8 . pedeparos;
culture Idioms for talking about KOHCTPYKLUH.
. . . . - poBepKa
business relationships. Making CocraBuTh
MPAKTUYECKOTO
arrangements on the telephone. MOHOJIOTH/AHATIOTH 1o o
3ananus (kekca);
TeMe 3aHATUSI.
- MIpOBEICHUE
TECTUPOBAHUS
- Oecenpl;
BbImonHuTh  ynpakHeHus|- MIpOBEICHUE
3. Ethics of  Business Ha 3aKpEIJICHHE HOBBIX|IPAKTHYECKOTO
communication. Cultural JIEKCUYECKHUX u|3aHsTHS;
awareness in business. Illegal rpaMMaTHYECKUX - IIPOBEpKa
activity or unethical behavior.| 4 10 9  |KOHCTpYKIUH. pedeparos;
Principles or profit? — debate CocraBuTh - MpOBEpPKa
some ethical dilemmas facing a MOHOJIOTHYECKOE MPAKTUYECKOTO
drugs company. BBICKA3bIBAaHUE/IMANIOT TI0|3aAanus (Kelica);
TEeMe 3aHATUSI. - MIpOBEICHUE

TECTUPOBAHUS




- Oecenpnl;

- IpOBE/ICHUE
. BeimoHuTH QKHEHUS |IPAaKTUYECKOTO
4. Legal forms of enterpriscs. HAa 3aK GHHGI}{III:IIE HOBBIX 3§H}ITI/I$I'
Small business. Multinational P ’
. JEKCHYECKUX ul- poBepKa
companies. Words and
: . 12 rpaMMaTHYECKUX pedepaTos;
expressions to describe KOHCTpYKLUH DOBEDKA
company structure. A PYKIHH. POBEp
S CocTaBuTh [JUANOTH  MO|MPAKTHYECKOTO
Successful Organization. .
TEeME 3aHSTHS. 3amanus (Kekca);
- IIpOBE/ICHUE
TECTUPOBAHUS
5. Job interview. Describing
. . - Oecenpl;
yourself, your qualification.
- IIpOBE/ICHUE
Your career  goals.  Work BeImmonHuTh QKHEHUS [[IPaKTUYECKOTO
experience. Writing CV. Letters yrp p
. : HA 3aKpeIJICHUE HOBBIX|3aHSATHS;
of application. Expressions for
; . . JEKCHYECKUX ul- poBepKa
talking about job applications. 12 DAMMATHICCKIX e(hepatos:
An interview with an KI())HCT o pedep ; o henca
international recruitment PYKIUH. POBEP
1 N . CocTaBuTh [JUANOTH MO|TMPAKTHYECKOTO
specialist. Getting information .
TEME 3aHSTHS. 3amanus (Kekca);
on the telephone. Role game:
. - MPOBE/ICHUE
Find a new manager for a
TECTUPOBAHUS
company/club.
6. Lexical and stylistic features - Oecenpl;
of the language of business -IIPOBEJICHUE
correspondence. Writing BbInomHUTE  ynpaXHEHMs |IPaKTHUYECKOTO
letters, compiling profiles. A Ha 3aKpeIJICHWE HOBBIX|3aHATHS;
Formal Letter. A Report. An E- JIEKCHUYECKUX ul- IIPOBEPKA
mail. An Enquiry. A Complaint. 12 rpaMMaTHYECKUX pedeparos;
An advertisement. Words and KOHCTPYKLIHUH. - poBepKa
expressions for talking about CocTaBUTh JHAJIOTH  TO|TTPAKTHYECKOTO
advertising. A reservation. A TEME 3aHATHS. 3ananus (kekca);
declaration / statement (filling a - MIPOBEICHUE
form). TECTUPOBAHUS
- Oecenpl;
- MIPOBE/ICHUE
7. Basic concepts and types of] BbInomHUTE  ynpaXHEHM S |IPAKTHYECKOT O
marketing. Contemporary Ha 3aKpCIUICHHE HOBBIX|3aHSITHS;
management in Great Britain. JIEKCUYECKUX ul- IIPOBEpKa
Time management. Strategic 12 rpaMMaTHYECKUX pedeparos;
management. Management and KOHCTPYKITUH. - poBepKa
Control. An interview with the CocTaBUTh JHAJIOTH  TIO|TTPAKTHYECKOTO
manager of a company. TEeMe 3aHSTHSI. 3ananus (kekca);
- MIPOBE/ICHUE

TECTUPOBAHUS




- Oecenpl;
- MIpOBEICHUE
BoeIonmHUTE  yIpaKHEHUS
MPAKTUIECKOTO
Ha 3aKperjieHue HOBBIX
JIEKCHYECKUX [T
8. My Master Degree work. An - IIPOBEPKA
. . . rpaMMaTHYEeCKUX
interview with a management| 7 12 8 . pedeparos;
KOHCTPYKLIHUH.
consultant. - IIPOBEpKa
CocraBuTh
MPAKTUYECKOTO
MOHOJIOTH/AHATIOTH no o
3ananus (kekca);
TEeMe 3aHATUSI.
- MIpOBEICHUE
TECTUPOBAHUS
HUTOI'O 43 90 66




[Tpunoxenue 3

Iloka3zarenu u KPpUTEPUHA OLICHUBAHUSA KOMIIETEHIIMH Ha JTame TEKYILIEro KOHTPOJIA

IToxa3areau oneHUBAHUS

Kpurepun oueHuBanust

HIkaJnaa
OLICHUBAHHUSA

[Tocemenne wu pabora Ha
JCKIIMOHHBIX U TMPAKTHYECKHUX
3aHATUAX (cobecenoBanmue,
KOHTpOJIbHAs paboTa, KPyIJIbIid
CTOJI ¥l IUCKYCCHSI)

1. Ilocemenue 3aHATHI: a) TMOCEIICHHUE
JCKIIMOHHBIX U MPAKTUICCKUX 3aHATHI, 0)
coOroIeHNE TUCITUTUINHBI.

2. PaboTta Ha JIEKIIMOHHBIX 3aHITHSIX: Q)
BEJICHUE KOHCIIEKTa JICKIUH, 0) YpOBEHB
OCBOCHHSI TEOPETUYECKOTO MaTrepuasa, B)
aKTUBHOCTh ~ HAa  JIGKIUM,  yMEHHE
dbopMynHpOBaTh BOMPOCHI JIEKTOPY.

3. PaboTa Ha MpakTHYECKUX 3aHIATHIX: a)
YpOBEHb 3HaHUS Y4E€OHO-TIPOTPaMMHOTO
Marepuana, O0) yMEHHE  BBINIOIHATH
3a/laHusl, TPEIyCMOTPEHHBIE TTPOrPaMMO
Kypca, B) MPaKTHYECKNE HABBIKH pabOTHI C
OCBOCHHBIM MaTEpPHAJIOM.

0-35

ITuceMenHoe 3aganue

1. HoBu3Ha TekcTa: a) aKTyaIbHOCTh TEMBI
UCCJIEI0BAHMS; 0) HOBHU3HA u
CaMOCTOSITENIbHOCTh B MTOCTaHOBKE
npobieMbl, (HOpMYyIHpPOBAaHHE  HOBOTO
acmeKTa  M3BEeCTHOM  mpobiembl B
YCTaHOBIICHUH HOBBIX cBsi3eit
(MEeXIpeaIMEeTHBIX, BHYTPHUIPEIMETHBIX,
MHTETPALlMOHHBIX); B) YMEHHE paboTarh C
UCCJIEZIOBAHUSAMU, KPUTHUYECKOIN
JUTEPaTypod,  CHCTEMaTH3UpoOBaTh WU
CTPYKTYPHUPOBATh MaTepuar; T)
SIBIIGHHOCTh aBTOPCKOH MO3UIINY,
CaMOCTOSITEJIbHOCTh OLICHOK U CYXJIEHUH;
J1) CTHUJIEBOE E€IUHCTBO TEKCTa, CIUHCTBO
YKAHPOBBIX YEPT.

2. CreneHp  packpblTUsi  CYLIHOCTHU
BOMpOCA: a) COOTBETCTBHME IUIaHA TEMe
NUCbMEHHOTO 3aJ]aHus; 0) COOTBETCTBUE
CoJiepKaHusl TeMe U TJIaHy MUCBMEHHOTO
3a/laHus; B) MOJIHOTA U TITyOMHA 3HAHHH 110
TeMe; T) OOOCHOBAaHHOCTH CIOCOOOB U
METOJIOB pabOTHI C MaTepPHUAaJIOM; 1) YMEHUE
0000111aTh, IeNaTh BLIBOALI, COITOCTABIIATE
pa3uyHble TOYKH 3pEHHUs 10 OJHOMY
BOmpocy (mpobieme).

3. O00CHOBaHHOCTh BBIOOpA MCTOYHUKOB:
a) OLIEHKa HCIOJb30BaHHOW JUTEpaTyphl:
NpUBJIEYCHBl JIM Haubonee M3BECTHHIE
paboThl TO TeMme wuccienoBaHus (B T.4U.
KypHAIbHBIE MyOTUKAIIUH MMOCIETHUX JIET,
MOCIIEAHUE  CTAaTUCTHYECKHE  JIaHHBIE,
CBOJIKH, CIIPABKH U T.JI.).

0-25




4. Cobmonenue TpeboBaHUt K
opOpMIICHHIO: a) HACKOJIBKO  BEpPHO
O0(pOpMIICHBI CCBUIKM Ha HCIIOJIB3YEMYIO
JUTEPaTypy, CIOHUCOK JUTeparypsl; O)
OIICHKAa TPaMOTHOCTH H  KYIBTYpPBI
u3NokeHus: (B T.4. opdorpaduyueckoi,
IIYHKTYallMOHHOM, CTUJIIMCTUYECKOU
KYJIBTYPHBI), BJIaJICHUE TEPMHUHOJIOTHECH; B)
cobmonenue TpeboBaHMH K  00BEMY
MUCHhMEHHOTO 3aJIaHusl.

[IpakTrueckoe 3aanue

1. Ananu3 mpoOnembl: a) YMEHHE BEPHO,
KOMIIJISKCHO U B COOTBETCTBUU  C
JNEHCTBUTENLHOCTBIO BBIACITUTH MPUYHHBI
BO3HUKHOBEHUS MPOOJIEMBI, ONMKUCAaHHOI B
MPAKTHYECKOM 3aJIJaHUH.

2.  CrpykrypupoBanue TmpoOiem: a)
HACKOJIBKO YETKO, JIOTUYHO,
MOCIIEZIOBATEIbHO  OBLTM  H3JIOKEHBI
po0IeMbl, Y4aCTHUKHU poOIeMbl,
MOCIEACTBUSL  MPOOJIEMBbI, PUCKH  JJIs
o0beKTa.

3. [Ipennoxenne CTpaTEern4ecKux
ANTbTEPHATUB. a) KOJMYECTBO BapHAHTOB
pemieHust mpooOsieMbl, 0) yMEHHE CBsI3aTh
TEOPUI0 C MPAKTUKOW IIPU pEUICHUU
npooIeM.

4. OGOCHOBaHHE DPEIICHUS: a) HACKOIBKO
apryMeHTHPOBaHAa MO3UIHS OTHOCUTEIHHO
NPEIJIOKEHHOTO PEIIeHUs MPAKTHIECKOTO
3aaHus; 0) YPOBEHB BJIAJICHUSI
npodecCHOHAIBHON TePMUHOJIOTHEH.

5. JIoTHYHOCTh M3JIOKEHHUSI MaTepHaia: a)
HACKOJIBKO COOJIONEHBI  OOIENpPUHSATHIC
HOPMBI ~ JIOTHKM B  TPEIJIOKEHHOM
pemieHur, 0) HACKOJBKO MPEIOKCHHBIN
TUTAH MOXKET OBITh Pealn30BaH B TEKYIINX
YCIOBUSIX.

0-50

Iloka3are/im 1 KpUTEPHH OLCHUBAHUS KOMIIETEHIIMH HA 3Tane MPOMeKYTOUYHOM

arrecTanuu

IToxa3zareyn onieHUBAHUSA

Kpurepun onennBanus

HIxana
OlleHUBaHUS

Wrorosas pabora

KonnuecTBo 0aJIoB 3a TECT
MPOMOPIIMOHAIEHO KOJMYECTBY TMPABHIIBHBIX
OTBETOB Ha TECTOBBIE 3amaHusa. Ilocie
TIPOXOXKICHHUS TecTa CYMMUPYIOTCS
pe3yAbTaThl BBHITIOJHEHHSI BCEX 3aJaHHUN s
BBICTABJIEHUS OOIIEH OIEHKH 3a TECT.

0-25




[Tpunoxenue 4

WRITTEN ASSIGNMENT Ne 1
®opmupyemas komnereHuns YK-4.1.

The answer should be provided as a doc file. The maximum score is 25.

[Tucemennas pabota Ne 1 cOCTOUT MATH 3a/TaHUM;

Kaxxnoe 3amanue orieHuBaeTcs B 5 6aios.

Be3ommboyHOe BEITIOTHEHHE BCETO 3a1aHus — 5 0aioB.

Breimonunenue 3agaHus HE B IMOJHOM O0BEME WM C HE3HAUYUTEIHHBIMH TPaAMMATHUYECKUMU
ommbkamu — 1- 4 Gania.

3amanne He BBIMOJTHEHO WK €CTh TPyOble TpaMMaTH4ecKue omuoku. — 0 6amios.

Task 1. (YK-4, 31, 32)
Using the answer line provided, complete each item below with the correct word from the box.
Use each word only once.

concede infer recipient avert comply
indulgent antidote gruesome menace remorse
ample savor elicit deter delusion
refrain compel lament futile magnanimous

1. “The poor economic situation leaves me no way out”, said the company president.
B L me to lay off some of our workers.”

2. Since she’son adiet, Stella ....................ooooeal. from eating a second piece of carrot cake.
3. Our business instructor told us an interesting anecdote about a company
that..........ooooii failure by sharing ownership with all its workers.

4. Any player who doesn’t .................cceeeen with the rules.......................oil. will be
dropped from the team.

5. In a small business, it’s important never to start quarrels. People must learn to
be.iii and forgive each other’s errors.

6. Chairman Jones was conservative, preferring ..................... traditional solutions. So it was
hard forhimto ...l that some of the radical ideas of his opponent might work.
7. Doug was the annoyed ................cooviiiiiiiinn.nn. of 14 pieces of junk mail on the same day.
8. Itis ......... to have any conversation with Manny............................ when a football match
is on because his eyes are glued to the set.

9. It was easy for Professor Anderson to ...................... that one of the students had copied the
other’s paper — both had the same wording in several paragraphs.

10T oo the passing of the days when employees did their jobs right.” The shop
owner complained.

11. Rafael is so impulsive that he often decides he wants to go out to dinner or to a movie at the
last minute. Overly ....................... , his wife never contradicts. She even agrees to eat out after
she has already cooked dinner.

12. Working at top speed, the doctors injected the poisoned woman with a powerful............. .
Everyone in the emergency room seemed anxious and tense except the woman’s husband, so we
wondered at his apparent apathy.

13. The young campers sat around the fire and scared each other with ...................... horror
stories.

14. My parents believe that the most important requirement of any celebration is
......................... food, so that no one will be hungry.



15. The ruthless murderer told what had happened in simple chronological order, without showing

any......................: “First I loaded the gun, and then I drove to the mall. Next I started shooting
people.”

16. Beth’s parents disapproved of her dating someone from a different culture, but their prejudice
didn’t ... her — she still dated Po-Yen.

17. Alex clingstothe...................c..... of being in total control even when drunk. In reality, he
then lacks both judgment and muscle control.

18. Drugs have become a terrible .....................ooeel. to the well-being of American children.
19.Katie ........ccooevieininnnnn the candy bar, eating it bit by bit so that the pleasure would last as
long as possible.

20. My attempts at conversation didn’t ............................ much response.

Task 2. (YK-4, 31, 33)

Read the text and answer the questions below.

Notice of Changes to the format of a Bank Statement

Your revised statement format will contain the following features:

[1[1The dates of the interest charging period will be slightly different to those of account charges.
This change will have no effect on the overall amounts you will pay, or when these amounts are
debited. Both of these periods will be detailed on your pre-advice.

[1[JAny credit interest will now appear on the first working day after the period in which it is
calculated, rather than the last working day of the month.

[1[JThe credit interest entry on your statement will no longer show the tax that is deducted from
it. The next statements we send you will no longer contain a summary of the interest received or
tax paid in the previous tax year. Instead, you will receive a separate formal certificate of interest
for the previous tax year.

[J[JMost regular charges to your account will be added together and appear as a single, total
amount on your statement. These changes will be detailed on your pre-advice.

CIJIf you use your debit card abroad, your statement will now include the date and time of the
transaction and the last four digits of your card number. The exchange rate will not be shown.
However, we will be happy to inform you of this if you ask at any branch.

Task 3.

1) Where will the amount of tax now appear? (YK-4, 31, 32, 33)
A. on a form issued on the last working day of each month

B. on the new style of bank statement

C. on a certificate issued by the tax office

D. on a special certificate stating interest for the previous tax year

2) Details of exchange rates on transactions abroad will be (YK-4, 31, 33)
A. included on the pre-advice.

B. shown next to the date of the transaction.

C. given on request.

D. provided on presentation of part of the card number

Task 4.

Which of the following statements are true? (YK-4, 31, 33)

A. In the new format of the statement there will be discrepancy between the dates of the interest
charging period and those of account charges.

B. Credit interest used to be calculated on the first working day of the month after the one in
which it was calculated.

C. Before the revision the credit interest entry contained the information about the tax paid.

D. Clients were accustomed to getting separate formal certificate of interest for the previous tax



year rather than the credit interest entry on the statement.
E. Your statement will not show detailed charges to your account.
F. The previous format did not include the exact time of transaction abroad for debit cards.

Task S.

WRITING (YK-4, 31, 32, 33)

Write an essay (180 words), developing the following issue.

Staying ahead of the competition is a major priority for many businesses today. What factors
contribute to the competitiveness of a company?



[Tpunoxenue 5

PRACTICAL ASSIGNMENT Nel
®dopmupyemas kommnereHuus Y K-4

The answer should be provided as a doc file. The maximum score is 25.
[TpakTrueckas pabota Ne 1 cOCTOUT MATH 3a/1aHUK;

Kaxxgoe 3aganue orieHuBaeTcs B 5 6aios.

be3zommbo4yHOe BBIMOIHEHHE BCETO 3alaHusl — 5 OaoB.

BeinonHenue 3agaHuss HE B IOJHOM OOBEME WIM C HE3HAYUTEIbHBIMU
rpaMMaTUYeCKUMHU ommokamu — 1- 4 Ganna.

3a/laHue HE BBIIIOJIHEHO UJIM €CTh IpyOble rpaMMaThyeckre omuoku. — 0 6asos.

Task 1. (YK-4, V3)
Read the text carefully and make an English-Russian vocabulary of new words
and expressions.

A JOB INTERVIEW

People who look for a job, so-called job seekers, usually send their CV and
application form to several organizations. If an employer gets interested in
qualifications and skills of an applicant, the latter is invited to a job interview. The
job interview is a very important formal procedure that gives the candidate a chance
to take the post applied for. But to be successful everybody should present
themselves in the most advantageous way. So, what should you do to make a good
impression?

Some handy tips are related to the things which are just common sense. For
instance, make sure you get enough sleep the night before, to look and feel your best
during the interview. Don’t be late which may make an unfavorable impression on
your potential employer. It would be better if you arrive ten or fifteen minutes before.
That way you will have extra time to relax and concentrate yourself on what is
properly essential. When you meet the interviewer, smile pleasantly, shake his or
her hand but don’t sit down until invited to. You should not smoke or chew gum.

Remember that image is very important at first meeting. First impressions count
a lot in many jobs. Choose the right clothes for a particular job. If it is an office job,
you must wear formal clothes but for a factory or shop job it will be quite suitable
to wear something more casual. However, irrespective of the potential job you
should always look clean and tidy. Don’t forget to polish your shoes; dirty shoes
don’t go unnoticed. And accessories should be chosen carefully — fashionable but
not trashy. Shoes, bags, ties, and belts should always coordinate. For female
candidates make-up is essential but it must look natural and never overdone. Men
should make sure they have had a fresh wet-shave.



Body language is really important, too. Never sit cross-legged or with your
arms folded. Don’t slump — sit upright. Keep eye contact with the person speaking
to you. Always smile — it displays confidence even though you may feel nervous
and a bit frightened.

It is recommended that you have found out something about the organisation.
It will be easier for you to get involved in conversation and in your turn ask correct
questions. Towards the end of the interview the interviewer may ask you if you have
any questions, so try to think one or two intelligent ones beforehand.

And finally, when the interview is over, never ask if you have got the job. If
they want to tell you about it, they will. You will be informed about the results later
within some days when they have interviewed all the applicants.

Task 2. (YK-4, V2, V3)
Answer the following questions:

a) Ifajob seeker has found a suitable vacancy, what should he (she) do first?

b) What applicants does the employer invite for an interview?

¢) Have you ever applied for any job position? When was it? Were you
invited for a job interview?

d) What recommendations are given to overcome your nervousness and
stimulate your confidence?

e) Do the interviewers take into account only an applicant’s qualifications
and skills?

f) What other factors influence their opinion of the applicant?

g) What advice is given in the way of an applicant’s general appearance,
clothes in particular?

h) Why do you think the interviewers pay much attention to the candidates’
appearance? Can the applicant’s posture and facial expression tell much
about him (her)?

1) What questions do you expect to be asked by your potential employer (2—
3 questions)?

j) What questions could you ask them?

k) Why is it necessary to find out some information about the company before
the interview?

1) How does the applicant learn that he (she) has been given the job position
applied for?

m) Has your application ever been rejected? If so, did you feel disappointed?

Task 3. (YK-4, V3)



Read the article and choose the best word to complete the spaces in the text.

WORLD FOOD PROGRAMME
The United Nations World Food Programme (WFP) is the (1) of the 2020
Nobel Peace Prize. It was (2)  the prize by the Nobel Committee in Norway on
Friday. The Nobel judges spoke about (3)  they gave the award to the WFP.
They said the WFP got the award, "for its efforts to combat hunger" and "for its
contribution to bettering conditions for peace (4)  conflict-affected areas". They
said another reason was that the WFP acted, "as a (5)  force to prevent the use
of hunger as a weapon of war and conflict". The WFP tweeted: "We are deeply
humbled to receive the Nobel Peace Prize. This is an incredible recognition of the

dedication of the WFP family, working to end (6)  every day in 80-plus
countries."

The World Food Programme is the (7)  humanitarian organization in the world.
Last year, it gave help to more than 97 million people in 88 countries. Its workers
and volunteers often work in (8)  dangerous conditions. These can be in remote,
hard-to-access areas of the world. Over two-thirds of its work is in conflict-affected
countries. People in war (9)  are three times more likely to be undernourished
than those in countries (10)  conflict. The COVID-19 pandemic has added to

global food insecurity. The WFP said: "There will (11) be 265 million starving
people within a year." The UN Secretary-General, Antonio Guterres, called the WFP

"the world's first responder” (12)  the frontlines of food insecurity.
1. (a) win (b) wins (c¢) winning (d) winner
2. (@) won (b) confirmed (c) graded (d) awarded
3. (a) what (b) why (c¢) which (d) that
4. (@ at (b) by (¢) in (d) as
5. (a) cycling (b) sailing (c¢) driving (d) flying
6. (a) hunger (b) hungry (c¢) hungrily (d) hungriest
7. (a) sized (b) largest (c¢) amounted (d) foodie
8. (a) extremely (b) opposing (c) situation (d) safely
9. (a) cones (b) zones (c¢) hones (d) bones

10.(a) wither (b) within (c) without (d) withdraw
11.(a) liked (b) likelihood (c) likely (d) liking
12(a) up (b) if (¢) as (d) on

Task 4. (YK-4, V1, V2, V3)
Write a newspaper article about the next stage in this news story. Include
imaginary interviews with people who are for and against this programme.

Task 5. (YK-4, V1, V2, V3)
Write a letter to an expert on World Food Programme. Ask him/her three
questions about it. Give him/her three of your ideas to reduce worl
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TEST
®opmupyemas komneteHus YK —4.1 (31,32,33,V1,¥2,V3)

. A company which sells goods in large quantities is called ------------ :

a) a wholesaler
b) a retailer
¢) a wholesale distributor.

. Two or more companies which sell or manufacture the same products are ---

a) customers
b) retailerss
¢) competitors

. New recruits are usually given ----.

a) financial support
b) training support
¢) equipment support

. What is a monopoly situation?

a) it is when competitors offer very similar products

b) when each competitor tries to get a monopoly in its “own” target market
c¢) when one company completely controls a broad product-market

. A plan to do a lot of advertising of one product is called ------------ :
a) a campaign

b) press

¢) publicity

a) an order
b) a spare part
c) a catalogue

. The Trade Fair is ------------ .
a) market research

b) an exhibition of goods

c) after sales service

. A partnership 18 ------------ :
a) a business formed for losses by two or more co-owners



b) a firm owned and operated by a single person
¢) a business formed for profit by two or more co-owners

9. What specifies the amount of money each co-owner is investing?
a) the laws of the state
b) an agreement entered into by co-owners
c¢) wish of “silent partner”

10.Federal taxes are paid by individual partners on their --------- :
a) share of earnings
b) share of losses
c¢) share of income

11.He must have a lot of money because this summer he is going on a cruise .......
the world.
a) about
b) around
C) across
d) through

12. Do you want ....... sugar in your coffee?
a) some
b) much
c) any
d) little

13.They do not ....... cheques in that restaurant.
a) accept
b) agree
c) allow
d) admit

14.1 cannot work today because I have very bad tooth........
a) pain
b) hurt
c) damage
d) ache

15.You can see the ....... about the sale in the local paper.
a) announcement
b) warning
¢) notice
d) advertisement

16.1 like to visit other countries but I find the ....... of travel is too high.



a) money
b) cost

Cc) expenses
d) currency

17.She is very happy because she starts her new ....... today.
a) job
b) work
c) labour
d) post

18.0ne day I hope I shall ....... the lottery.
a) gain
b) collect
c¢) reach
d) win

19.He must have a lot of money because this summer he is going on a cruise .......
the world.
a) about
b) around

) across
d) through

20.Have you read that book ....... the life of Van Gogh?
a) about
b) of
c) over
d) in

21.1 would be very interested in ....... for that job.
a) entering
b) working
c) applying
d) writing

22.Do you want to ....... as a candidate in the local elections?
a) stand
b) sit
c) go
d) try

23.They are completely ....... up with all the noise in the centre of town.
a) tired
b) fed



c) sick
d) ill

24 .The reason there are no buses is because the drivers are on ........
a) hit
b) stop
c) strike
d) leave

25.The government has changed its policy and had a complete change of ........
a) view
b) opinion
¢) mind
d) heart

26.This supermarket is trying to ....... young shoppers by offering fashionable
clothes.
a) target
b) persuade
¢) encourage
d) trap

27.You should have ....... those shares when they were cheap.
a) taken out
b) sold off
c¢) bought up
d) taken over

28.Have you ever tried your ....... at running a business?
a) arm
b) finger
¢) hand
d) leg

29.After all these years she has decided to take early ........
a) leave
b) finishing
c¢) departure
d) retirement

30.The company had its own code of ....... in these matters.
a) behaviour
b) practice
¢) dealing
d) attitude



31.You must try and hurry up because my patience is ....... out.
a) running
b) racing
¢) pacing
d) turning

32.Thisisa ....... example of what not to do.
a) critical
b) pure
c¢) simple
d) prime

33.Plans have already been drawn ....... to deal with such situations.
a) over
b) through
c) up
d) into
34.Thousands of ....... are already signing up for this new telephone service.
a) individuals
b) subscribers
c) applicants
d) interviewees

35.Job losses are mainly in the ....... sectors of the industry.
a) blue-collar
b) red-collar
c) stiff-collar
d) high-collar

36.The circular will contain ....... financial information to help investors.
a) key
b) obvious
c) intelligent
d) noted

37.The report is ....... to show better than expected results.
a) necessary
b) possibly
c) clearly
d) likely

38.So many of these animals have been shot over the years that they are now
classed as ....... species.
a) dangerous



b) endangered
¢) unwanted
d) limited

39.Some people are ....... to learn a foreign language.
a) unaccustomed
b) shy
c) reluctant
d) inhibited

40.It was a big ....... for her to give up her acting career to look after her family.
a) trial
b) sacrifice
¢) endeavour
d) test

41.Before starting to sell its product, a company often ---------- :
a) makes inquiries
b) places an order
c¢) does some market research

42.The corporations called “growth companies” usually ------------ :

a) reinvest the most of their profits in research and expansion
b) pay out of the most of their profits in the form of dividends to their stockholders
c) assure their stockholders a small but steady dividend

43.Investors who buy common stock can --------------- .
a) get dividends
b) manage a company
¢) vote for the board of directors

44.Why does competition exist in a monopolistic situation?
a) because competitors can’t control the situation in its “own” target market
b) because the customers choose different products every time
c¢) because some customers consider different products as substitutes

45.The course needs to be well prepared in advance so that all important points
will be ........
a) covered
b) exercised
c) plotted
d) protected

46.An effective trainer knows his or her ........
a) audience



b) directions
c) spectators
d) teachers

47.Training is a dynamic, two-way process; it should always be a ....... rather than

a speech or presentation.
a) catalogue

b) dialogue

¢) monologue

d) travelogue

48.The trainer should not forget to cover the minor tasks that are familiar to a

longer-term employee; these could well be ....... to a recent hiree.
a) exciting

b) foreign

¢) impossible

d) lost

49.In order to take on the right candidate, the employer must examine both

abilities and personality, although not necessarily in that ........
a) interview

b) order

c) resume

d) time

50.1f you cannot get a job and remain ....... for a long period, you can claim some

money from the state.
a) unengaged

b) unattached

¢) unemployed

d) unused
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®dopmupyemas kommnereHuus Y K-4

The answer should be provided as a doc file. The maximum score is 15.
[TpakTuueckas padota Ne 1 cocTouT TpEX 3aaHuUl;

Kaxxgoe 3aganue oreHuBaeTcs B 5 6aios.

be3ommnbo4yHOe BBIMOIHEHHE BCETO 3alaHusl — 5 OaoB.

BrimonHenne 3amanWsi HE B TMOJHOM OO0BEME WM C HE3HAYUTEIHHBIMU
rpaMMaTUYeCKUMU otnokamu — 1- 4 6anna.

3ajaHue He BBITIOJIHEHO WM €CTh IpyOble rpamMmMaTuyeckue omuoku. — 0 0aios.

Task 1 0 — 5 scores
Task 2 0 — 5 scores
Task 3 0 — 5 scores
Total 0 — 15 scores

PORTUGAL BANS BOSSES CONTACTING STAFF AFTER WORK
Task 1. Complete the text of the article with suitable words

(VK-4,V1,V2, V3,31, 32, 33)

| A. limit, violation, concerned, penalties, prohibits, integral, switch, applies |

Technology is an (1) and often indispensable
part of our lives. However, it can also be an intrusive part,
especially where the workplace is (2) . Many

employers and bosses contact employees outside of  working
hours. This means staff can never entirely (3)
off from work. The government in Portugal has taken steps to

4) this incursion into the lives of workers. It
has introduced a law that (5) employers and
bosses from contacting workers by email, message or phone
outside of working hours. The law (6) to

companies with more than 10 employees. It states that any
(7) constitutes a "serious offense" and could
result in financial (8)




| B. compared, privacy, bills, respect, remotely, tools, double, deluge

The Portuguese government has introduced the new
9) law after receiving a (10)

of complaints during the coronavirus lockdowns. An  increasing
number of employees are now working from home
(11) because of COVID-19. The research
company  Gartner  estimated  that remote  workers  will  nearly
(12) to represent 32 per cent of the global
workforce by the end of 2021, (13) to 17 per
cent in 2019. Portugal's government said: "The employer must
(14) the privacy of the worker." The new law
also requires employers to provide employees with the appropriate
(15) to work from home, and reimburse them

with any costs incurred to assist  with increased energy
(16)

Task 2. Say if the following statements are true (T) or false (F).
(VK4, V1,V¥2,V3,31, 32, 33)

1. The article says technology is making workers work longer hours. T / F
2. Bosses told workers they should never switch their phones off. T / F
3. A new law applies to companies with over 10 employees. T / F
4. Bosses could get fined if they message workers outside working time. T / F
5. Portugal's government received complaints during covid lockdowns. T / F
6. The number of people working at home has nearly doubled since 2019. T / F
7. The government said employees must respect employers. T / F
8. Companies may have to help workers with energy bills. T / F

Task 3. Choose the correct answer. (YK-4, V1, V2, V3, 31, 32, 33)

1) What does the article say is an indispensable part of our lives?
a) work

b) bosses

c¢) technology

d) money

2) What is it difficult for workers to switch off from?

a) work

b) smartphones



c) bosses

d) Portugal

3) What has the Portuguese government taken?
a) advice

b) steps

c) bosses

d) employees

4) What size of company does the new law apply to?
a) those who make lots of profit

b) giant companies

c) any size

d) those with over 10 employees

5) What does a violation of the law constitute?

a) disrespect

b) a small breach

c) a serious offense

d) a disaster

6) When did Portugal's government receive complaints?
a) the day before yesterday

b) during the coronavirus lockdowns

c) earlier this year

d) 2019

7) What nearly doubled between 2019 and 2021?

a) overtime

b) covid-19 cases

c¢) the number of bosses

d) the number of people working

from home

8) What did the government say employers must respect?
a) the law

b) workers' privacy

c¢) each other

d) Portugal

9) What will employers have to provide employees with?
a) overtime pay

b) appropriate tools

¢) training

d) new smartphones



10) What might companies have to help workers with paying?
a) energy bills

b) lunch

c) travel

d) tools



